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Human Resources and Ressources humaines et OFFICIAL USE ONLY
Skills Development Canada Développement des compétences Canada Agreement N°:
Labour Program

Federal Contractors Program
Agreement to Implement Employment Equity

[“INew Agreement
Revised Agreement

ORGANIZATION

Legal Name of Organization Parent company is located outside Canada
Tervita Corporation

[ves No
Operaling Name (if different from Legal Name of Organization) Procurement|™ ="M
Total number of employees in Canada 3371
(Full-Time/Part-Time/Temporary)
Organization's Norlh American Industry Classification Systern {(NAICS) Code N° To find your organization’s NAICS Code Number please

visit: hitp:iwww.statcan. ge.calsubjects-sujets/standard-

562910
norme/naics-scian/2002/naics-scian02l-eng htm

Official use only {if information above is incorrect)

Procurement Business Number Total number of employees in Canada Organization's NAICS Code No
HEAD OFFICE

Address (building number, street, suite, efc) City Province Postal Code

500, 140 - 10 Avenue SE Calgary AR T2G OR1
Telephone Number Fax Number
403-233-7565 403~261~5612

EMPLOYMENT EQUITY CONTACT

Name (print) Title

Meagan Little HR Coordinator

Telephone Number E-mail Address

403-233~7565 mlittleftervita.com

CERTIFICATION

The above-named organization:
» having a combined workforce of 100 or more permanent full-time, permanent part-time and temporary employees having worked
12 weeks or more in Canada, AND
= intending to bid on, or being in receipt of, a federal government goods or services contract, standing offer or contract issued under a
Supply Arrangement, valued at $1,000,000 or more (including applicable taxes).
Hereby certifies its commitment to implement or maintain employment equity on an on-going basis, beyond the period of the precurement
instrument, in keeping with the Federal Contractors Program requirements. For more information on how to implement employment equity
please refer to: hitp:/fwww.hrsdc.ge.ca/eng/labourfequality/fopfindex,shtml

Important note: If an audit of the Agreement to Implement Employment Equity uncovers misrepresentation on the part of the organization,
the procurement instrument(s) with the Government of Canada may be terminated.

SIGNATORY

NOTE: The signatory must be the Chief Executive Officer OR an authorized person in an executive position with legal authority to sign a
contract on behalf of the organization.

Name (print) Title
Mike Williams Executive Vice President, Corporate Services
Telephonie Number E-mail Address
40 mwilliams@tervita.conm
Sigl Daﬂie%w »w
o i P o
Wk kit / ) o =y

. .iTURN INSTRUCTIONS

IMPORTANT
= The original copy of the signed Agreement to Implement Employment Equity form must be sent to the Labour Program fax,

at: (819) 953-8768 or by e-mail at: ee-eme@hrsde-rhdec.ge.ca

fel
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Human Resources and Ressources humaines et
Skills Development Canada Développement des compétences Canada

Contractors who are awarded an initial goods and services contract, a standing offer agreement, or a supply
agreement valued at $1M or more (including applicable taxes) are required to implement employment equity, and if
representation gaps exist, to make all reasonable efforts within the context of their specific organizational
environment and structural needs to close the gaps. This obligation is on-going and not only subject to the period of
a specific contract.

Contractors are required to conduct, develop and maintain:
a. A survey of their workforce on the representation of the four designated groups using a self-
identification questionnaire;

b. A workforce analysis (WFA) that compares representation with requisite labour market availability by
occupational groups; and

¢. Short-terrn and long-term numeric goals on closing gaps that have been identified where under-
representation exists.

Contractors are required to submit to HRSDC-Labour:

a. One year after the award of an initial goods and services contract, a standing offer agreement, or a supply
agreement valued at $1M or more (including applicable taxes):

- Self-identification questionnaire used to collect workforce information;

- Initial WFA; and
- Annual short-term numeric goals for a period of three years and long-term numeric goals where under-
representation exists on closing gaps that have been identified.

b. Four years after the award of an initial goods and services contract, a standing offer agreement, or a supply
agreement valued at $1M or more (including applicable taxes) and every three years thereafter:

- Updated WFA;

- Updated annual short-term numeric goals for a period of three years and long term numeric goals where
under-representation exists on closing gaps that have been identified; and

- Completed Achievement Table.

HRSDC-Labour will assess contractors on a risk-based basis, one year and four years after the award of an initial
goods and services contract, a standing offer agreement, or a supply agreement valued at $1M or more (including
applicable taxes) and every three years thereafter. Assessments are based on the achievement of representation
results and measured against the requirements set out for the FCP.

Contractors found to be in non-compliance will be ineligible for future goods and services contracts, standing offer
agreements, or supply agreements of any value with the federal government. In addition, contractors will be placed
on a public list of non-compliant contractors. A finding of non-compliance may result in the termination of the

contract.

For information on the detailed requirements as well as the framework and standards for assessment of results,

please refer to the website: hitp:/www.hrsdc.gc.calengllabour/equality/fep/index.shtmi

Bag
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Questions and Answers

Subsidiary vs. Division/Branch

Q1 Does the Agreement {o Implement Employment Equity (Agreement)
apply to the whole organization or only to the part carrying out the
contract?

A1  The signed Agreement applies to the whole organization named in the
Agreement and its entire Canadian workforce including all of its components
(divisions, branches, elc.), with the exception of subsidiary corporations.

Division: A division is part of the primary business, not separate, and the
primary business is legally responsible for the obligations and debts of
the division.

Branch: A branch is an office that is not located at/with the company’s
corporate headquarters but is part of the organization.

Subsidiary: A subsidiary is owned or controlled by another entity (a parent
company), but it is a separate legal entity.

Q2 If an organization that is not subject to the Federal Contractor
Program (FCP) is taken over by (or merged with) an organization that
is subject to the Program, does it become subject to the FCP as well?

A2 An organization is subject to the FCP if it becomes part of the acquiring
company. However, if the organization remains a subsidiary and still
operates as a separate legal entity from the acquiring company, it does not
become subject to the FCP.

For the purpose of the FCP, subsidiaries require a separate Agreement
(and Agreement number) because they are separate legal entities. Divisions
are part of an organization and are included as part of the whole
organization.

Q3  When should a new Agreement be completed and signed?

A3 A new Agreement should be completed if the organization has undergone a
change in its legal name.

Employment Status

Q1 Who is considered to be a permanent full-time employee under the
FCP?

A1 A permanent full-time employee is employed for an indeterminate period of
time to work the standard number of hours on a regular basis as determined
by the employer, depending on the occupational group to which the person
belongs. The standard number of hours cannot be less than the usual
number of hours worked by full-time employees in the same occupational
group.

Q2 Who is considered to be a permanent part-time employee under the
FCP?

A2 A permanent part-time employee is employed for an indeterminate period of
time to work fewer than the standard number of hours on a regular basis as
determined by the employer, depending on the occupational group to which
the person belongs.
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Generally, what is standard or usual for a group of employees is considered
full-time; anything less is considered part-time. For example, in a case
where the standard, usual way of working for the company is to work eight
(8) hours per day for three (3) days per week, employees who fit this work
pattern would be considered full-time, and employees who do not would be
considered part-time.

Q3 Who is considered to be a temporary employee under the FCP?

A3 Atemporary employee is employed on a temporary basis for any number of
hours within a fixed period or periods (start and end date) totalling 12
weeks or more during a calendar year. This does not include a person in
full-time attendance at a secondary or post-secondary educational
institution who is employed during a school break. Whether the hours are
regular or irregular is not a factor to consider in determining temporary
employment status.

The total number of weeks worked by temporary employees is calculated
according to the cumulative number of weeks worked, not by the
cumulative number of days. For example, an employee may be called to
work two days one week, three days the following week and one day per
week for ten other weeks during the calendar year. This employee would be
considered a temporary employee for employment equity purposes.

The most significant distinction between temporary staff and permanent
staff is job security, where permanence usually means employment for an
indefinite duration. The duration of employment or the benefits received do
not indicate employment status. Even if an employee is hired for a length of
employment that is long term, the employee does not have permanent
status if the duration of employment can be defined.

Q4 How are students counted under the FCP?

A4 Students employed during a school break, even if this period exceeds 12
weeks, and who are returning to school, are not counted as employees for
employment equity purposes.

Co-operative education (Co-op) students working during the summer period
are not considered to be on a school break since this work experience
forms part of their education. Co-op students who work more than 12
weeks during their work placements should be reported as temporary
employees. In addition, students working on a permanent part-time basis
throughout the year are counted provided they worked 12 weeks or more.

Q5 How are casual or other employees counted under the FCP?

A5 Casual employees are emloyed to work less than 12 weeks during a
calendar year and whose contracts have designated start and end dates.

Other employees are those who are on unpaid leave (often temporary lay-
off or long-term leave) but who otherwise fulfil the definitions of permanent
full-time, permanent part-time or temporary employees and maintain the
right to return to work.
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Employment and Sseial  Emplei ot Développement : A )
Developmurt Ganadn sodlal anads Tervita Corporation (certificate # 090199) Form 1

FEDERAL CONTRACTORS PROGRAM: TOTAL CATEGORIES BY EMPLOYMENT STATUS AND GEOGRAPHICAL AREA
Reporting Period 2016-04-01 to 2018-06-30

Province Census Metropolitan Areas
Permanent Permanent Total Number Permanent Permanent Total Number
. . Tempora
Full-time Part-time POfaY " of Employees Full-time Part-time Temporary ¢ Employees
GEOGRAPHICAL AREAS Ontario 35 0 0 35 Calgary 261 3 0 264
Nova Scotia 1 0 0 1 Edmonton 62 0 0 62
>
(INDICATE NUMBER OF
EMPLOYEES LOCATED IN Manitoba 63 0 0 63 Vancouver 78 0 0 78
EACH AREA)
British Columbia 167 5 0 172 Winnipeg 63 0 0 63
Saskatchewan 73 1 0 74 Hamilton 35 0 0 35
Alberta 718 10 0 728 Saskatoon 10 0 0 10
Total Employees in Canada 4 1073 | Victoria ° 0 0 °
Alta. less CMAs 395 7 0 402
B.C. less CMAs 84 5 0 89
N.S. less CMA 1 0 0 1
Sask. less CMA 63 1 0 64
Total Employees in Canada 4 1073

Canada
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Employment and Sseial  Emplei ot Développement
Trwvelsparst Ly sovial € anade

Tervita Corporation (certificate # 090199)
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / National
Reporting Period 2016-04-01 to 2018-06-30

Form2 A

(Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Senior Managers 4 1 1
Top Range: $100,000 and over 3 2 2
Bottom Range: $100,000 and over 2 4 2 2

Middle and Other Managers
Top Range: $100,000 and over

Bottom Range: $ 75,000 - $79,999

4 3 2 1
3 23 22 1 1
2 84 75 9 2 2 1 1 1 1

Professionals
Top Range: $100,000 and over
Bottom Range: $ 50,000 - $54,999

4 9 8 1
3 8 4 4 1 1
2 38 19 19 1 1 2

Semi-Professionals and Technicians
Top Range: $100,000 and over
Bottom Range: $ 40,000 - $44,999

4 3 3 1
3 11 8 3 1 1
2 16 8 8 2

Page 1 of 6
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Employment and Sseial  Emplei ot Développement
Trwvelsparst Ly sovial € anade

Tervita Corporation (certificate # 090199)
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / National
Reporting Period 2016-04-01 to 2018-06-30

Form2 A

(Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Supervisors 4 3 1 2 1
Top Range: $100,000 and over 3 1 1
Bottom Range: $ 60,000 - $64,999 2 4 4 1 1

Supervisors: Crafts and Trades
Top Range: $100,000 and over

Bottom Range: $ 45,000 - $49,999

4 1 1 1 1
3 2 2
2 26 26 2 2 1

Administrative and Senior Clerical Personnel
Top Range: $100,000 and over
Bottom Range: $ 40,000 - $44,999

4 2 2 2
3 3 1 2
2 28 5 23 2

Skilled Sales and Service Personnel
Top Range: $100,000 and over
Bottom Range: $ 90,000 - $94,999

Page 2 of 6
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Employment and Sseial  Emplei ot Développement
Trwvelsparst Ly sovial € anade

Tervita Corporation (certificate # 090199) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / National
Reporting Period 2016-04-01 to 2018-06-30

(Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Skilled Crafts and Trades Workers 4 36 36 4 4
Top Range: $100,000 and over 3 91 88 3 6 5 1 1 1
Bottom Range: $ 50,000 - $54,999 2 90 83 7 7 6 1 1 1 5 5
1 3 3

Clerical Personnel
Top Range: $ 75,000 - $79,999

Bottom Range: $ 35,000 - $39,999

4 7 7
3 7 1 6 3 1 2
2 10 3 7 6 3 3

Intermediate Sales and Service Personnel
Top Range: $100,000 and over
Bottom Range: $ 50,000 - $54,999

4 7 7
3 10 7 3 1 1
2 10 7 3

Semi-Skilled Manual Workers
Top Range: $ 85,000 - $89,999
Bottom Range: $ 35,000 - $39,999

4 12 12 2 2
3 57 52 5 3 2 1 1 1 3 3
2 68 67 1 4 4 1 1 3 3

1 4 4
Gl e e
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Employment and Sseial  Emplei ot Développement
Trwvelsparst Ly sovial € anade

Tervita Corporation (certificate # 090199)
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / National
Reporting Period 2016-04-01 to 2018-06-30

Form2 A

(Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Other Manual Workers 4 33 32 1 5 5 1 1 2
Top Range: $ 85,000 - $89,999 3 28 27 1 4 4 2
Bottom Range: $ 35,000 - $39,999 2 27 26 1 5 5
3 2

-‘------‘-

Total Number of Employees

el e e e e e
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Enplmarimd o Salel ot Mootkionars Tervita Corporation (certificate # 090199) Form2 B
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Part-Time / National

Reporting Period 2016-04-01 to 2018-06-30

(Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Middle and Other Managers 4 1 1
Top Range: $100,000 and over 3 2 1 1
Bottom Range: $100,000 and over 2
1 1 1

Professionals 4
Top Range: $100,000 and over 3
Bottom Range: $100,000 and over 2

1 1 1 1 1

Administrative and Senior Clerical Personnel 4 1 1
Top Range: $ 65,000 - $69,999 3 1 1

Bottom Range: $ 25,000 - $29,999 2 2 2

1 1 1

Clerical Personnel

4
Top Range: $ 40,000 - $44,999 3
Bottom Range: $ 25,000 - $29,999 2

1 5 3 2
sl Bl e e e e
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Trwvelsparst Ly sovial € anade

Employment and Sseial  Emplei ot Développement

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS

Tervita Corporation (certificate # 090199)

Part-Time / National
Reporting Period 2016-04-01 to 2018-06-30

Form2 B

(Occupational Group
Salary Range
Col. 1

QTR

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Total Men Women Total Men Women Total Men Women Total Men Women
Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

| inweeoeeeees ] el el e

Page 6 of 6
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e T doninl Lol o Dlwloppeand Tervita Corporation (certificate # 090199) Form3 A

FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / National
Reporting Period 2016-04-01 to 2018-06-30

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

$ 35,000 - $37,499 10 8 2
$ 37,500 - $39,999 12 12 1 1 2 2
$ 40,000 - $44,999 27 21 6 1 1 4 3 1
$ 45,000 - $49,999 43 29 14 3 3 1 1 4 3 1
$ 50,000 - $59,999 140 80 60 7 5 2 2 1 1 10 6 4
$ 60,000 - $69,999 140 99 41 8 7 1 1 1 9 7 2
$ 70,000 - $84,999 296 240 56 20 18 2 4 4 23 15 8
$ 85,000 - $99,999 153 142 1" 10 10 1 1 6 6
$100,000 and over

236 194 42 4 4 3 1 2 16 9 7

Page 1 of 2 Cﬂﬂ&dﬁ
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Employment and Sseial  Emplei ot Développement
Trwvelsparst Ly sovial € anade

Tervita Corporation (certificate # 090199)
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Part-Time / National
Reporting Period 2016-04-01 to 2018-06-30

Form 3 B

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
$ 25,000 - $29,999 5 3 2
$ 30,000 - $34,999 1 1
$ 35,000 - $39,999 1 1
$ 40,000 - $49,999 2 2
$ 50,000 and over

7 3 4 1 1
R

Total Number of Employees

Page 2 of 2
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Employment and Sseial  Emplei ot Développement Fol’m 4 A
Developmant Cansda  sovhl Sansds Tervita Corporation (certificate # 090199)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / National
Reporting Period 2016-04-01 to 2018-06-30

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Senior Managers 8 7 1 1 1
Middle and Other Managers 40 36 4 1 1 1 1 3 2 1
Professionals 48 29 19 2 2 1 1 4 1 3
Semi-Professionals and Technicians 39 28 1" 7 5 2
Supervisors 2 2
Supervisors: Crafts and Trades 1 11
Administrative and Senior Clerical 48 5 43 1 1 1 1
Personnel
Skilled Sales and Service Personnel 4 4
Skilled Crafts and Trades Workers 85 80 5 6 5 1 5 5
Clerical Personnel 12 4 8 1 1
Intermediate Sales and Service 19 13 6 1 1 1 1
Personnel
Semi-Skilled Manual Workers 216 213 3 10 8 2 5 5
Other Manual Workers 10

7 100 7 10 9 1 6 6

Page 1 of 2 Cﬂﬂ&dﬁ
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Empluymsnt and Sorial

Emploi ot Déwsloppement
Trwvelsparst Ly

sovial € anade

Tervita Corporation (certificate # 090199)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Part-Time / National

Form 4 B

Reporting Period 2016-04-01 to 2018-06-30
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Administrative and Senior Clerical 2 2
Personnel
Clerical Personnel 4
Total Number of Employees Hired U

1 3
L R R

Page 2 of 2
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Employment and Sorial Emplmi\oﬂ Téwsloppament Fol’m 5 A
Development Canada vl Canada Tervita Corporation (certificate # 090199)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Full-Time / National
Reporting Period 2016-04-01 to 2018-06-30

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
o tional G All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ccupational tarolp Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Senior Managers 1" 9 2 1 1
Middle and Other Managers 39 34 5 1 1 1 1 4 4
Professionals 10 5 5 3 1 2
Semi-Professionals and Technicians 6 5 1 1 1
Supervisors 2 2
Supervisors: Crafts and Trades 10 9 1 1 1
Administrative and Senior Clerical 1 1
Personnel
Skilled Sales and Service Personnel 1 1
Skilled Crafts and Trades Workers 65 64 1 3 2 1 3 3
Clerical Personnel 1 1 1 1
Intermediate Sales and Service 1 1
Personnel
Semi-Skilled Manual Workers 17 16 1 1 1
Other Manual Workers 22 20 2 5 4 1 3 3

Total Numberof Employees Promoted | 186 188 2] 2~ 8 = 2 22 2 2 = | 2 18 = 45 3
Total Number of Promotions | we]  we] W 22 @ tof 8 @ 2 @2 @2 @00} @t @3] @3

Page 1 of 1 Cﬂﬂ&dﬁ
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Empluymsnt and Sorial
Trwvelsparst Ly

sovial € anade

Emploi ot Déwsloppement

Tervita Corporation (certificate # 090199)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / National
Reporting Period 2016-04-01 to 2018-06-30

Form 6 A

b 1150 ——mm-a—m-—m—

Page 1 of 2
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All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Senior Managers 22 18 4 2 2
Middle and Other Managers 9% 77 17 1 1 2 7 7
Professionals 112 62 50 1 1 1 26 16 10
Semi-Professionals and Technicians 80 54 26 8 6 2 3 3
Supervisors 4 3 1
Supervisors: Crafts and Trades 77 77 5 5 1 2 2
Administrative and Senior Clerical 78 1" 67 1 1 1 8 4 4
Personnel
Skilled Sales and Service Personnel 10 9 1 1 1
Skilled Crafts and Trades Workers 93 91 2 5 4 1 2 2
Clerical Personnel 35 12 23 1 1 7 3 4
Intermediate Sales and Service 17 12 5 1
Personnel
Semi-Skilled Manual Workers 421 418 3 20 18 2 5 9 9
Other Manual Workers




Employment and Sseial  Emplei ot Développement Fol’m 6 B

Developmurt Ganadn sodlal anads Tervita Corporation (certificate # 090199)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Part-Time / National
Reporting Period 2016-04-01 to 2018-06-30
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers 1 1
Professionals 1 1
Administrative and Senior Clerical 5 5
Personnel
Clerical Personnel 5 1 4 1 1
Other Manual Workers

Page 2 of 2 (:ana 18
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Emnployment and Sovial fesi gt T i
Dievslopment Canads ssedal Canads

Workplace Equity Information Management System - Tervita Corporation

Workforce Analysis - Detailed Report
Date: 2018-06-30

Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers National 23 2 8.7 % 27.4 % 6 %/////////// National
W
02 : Middle and Other Managers National 154 17 11.0%  389% 60 W/////// : National
i

03 : Professionals 106 48 45.3 % 45.2 % 48 0

1111 : Financial auditors and accountants National 42 21 500%  55.1% 7///////// National
1112 : Financial and investment analysts National 7 2  286%  501% %/////// National

1121 : Human resources professionals National 10 7 70.0 % 711 % 7 0 National

1123 : Professional occupations in advertising, marketing and public relations National 8 3 37.5% 66.4 % 5 /////////j National

2113 : Geoscientists and oceanographers National 5 1 20.0 % 22.4 % 1 0 National

2145 : Petroleum engineers National 10 4 40.0 % 14.9 % 1 3 National

2154 : Land surveyors National 3 0 0.0 % 6.5 % 0 0 National

2171 : Information systems analysts and consultants National 13 4 30.8 % 28.3 % 4 0 National

2174 : Computer programmers and interactive media developers National 5 4 80.0 % 17.9 % 1 3 National

4112 : Lawyers and Quebec notaries National 1 1 100.0 % 42.5 % 0 1 National

4163 : Business development officers and marketing researchers and consultants National 2 1 50.0 % 50.7 % 1 0 National

04 : Semi-Professionals and Technicians 63 16 25.4 % 22.9 % 14 2

2231 : Civil engineering technologists and technicians Alberta 18 6 33.3% 21.2% 4 2 Alberta

2231 : Civil engineering technologists and technicians British Columbia 17 0 0.0 % 13.3 % 2 %//////% British Columbia

2231 : Civil engineering technologists and technicians Manitoba 3 0 0.0 % 12.3 % 0 0 Manitoba

2234 : Construction estimators Alberta 1 1 100.0 % 17.5 % 0 1 Alberta

2262 : Engineering inspectors and regulatory officers Alberta 8 4 50.0 % 27.7 % 2 2 Alberta

2263 : Inspectors in public and environmental health and occupational health and safety Alberta 8 4 50.0 % 31.9 % 3 1 Alberta

2263 : Inspectors in public and environmental health and occupational health and safety British Columbia 1 0 0.0 % 37.8 % 0 0 British Columbia

2263 : Inspectors in public and environmental health and occupational health and safety Ontario 1 0 0.0 % 35.1 % 0 0 Ontario

2263 : Inspectors in public and environmental health and occupational health and safety Saskatchewan 1 0 0.0 % 36.1 % 0 0 Saskatchewan
Beg

2018-12-06 Pege tot 18 dl 30534?1'
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Date: 2018-06-30

Workplace Equity Information Management System - Tervita Corporation

Workforce Analysis - Detailed Report

Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

2282 : User support technicians Alberta 4 0 00% 267% 1 %///////////% Alberta

4211 : Paralegal and related occupations Alberta 1 1 100.0 % 89.2 % 1 0 Alberta

05 : Supervisors 14 6 42.9 % 59.5 % 8 ////////////%
Employment Equity Occupational Group Alta. less CMAs 5 2 400%  64.7% 3 %///////////% Alta. less CMAs
Employment Equity Occupational Group B.C. less CMAs 1 1 100.0% 64.7 % 1 0 B.C. less CMAs
Employment Equity Occupational Group Edmonton 6 3 50.0 % 56.2 % 3 0 Edmonton
Employment Equity Occupational Group Hamilton 1 0 0.0 % 56.5 % 1 %///////////% Hamilton
Employment Equity Occupational Group Vancouver 1 0 0.0% 51.4 % 1 %///////////% Vancouver

06 : Supervisors: Crafts and Trades 37 1 27 % 3.8% 1 0

7302 : Contractors and supervisors, heavy equipment operator crews Alberta 28 0 0.0 % 3.3% 1 %/////////% Alberta

7302 : Contractors and supervisors, heavy equipment operator crews British Columbia 7 1 14.3 % 5.6 % 0 1 British Columbia

7302 : Contractors and supervisors, heavy equipment operator crews Saskatchewan 2 0 0.0 % 4.0 % 0 0 Saskatchewan

07 : Administrative and Senior Clerical Personnel 100 90 90.0 % 85.6 % 86 4
Employment Equity Occupational Group Alta. less CMAs 42 39 92.9% 89.0 % 37 2 Alta. less CMAs
Employment Equity Occupational Group B.C. less CMAs 10 10 100.0% 87.5% 9 1 B.C. less CMAs
Employment Equity Occupational Group Calgary 25 20 80.0 % 80.5 % 20 0 Calgary
Employment Equity Occupational Group Edmonton 8 8 100.0% 84.6 % 7 1 Edmonton
Employment Equity Occupational Group Sask. less CMA 9 8 88.9 % 86.3 % 8 0 Sask. less CMA
Employment Equity Occupational Group Vancouver 4 3 75.0 % 79.0 % 3 0 Vancouver
Employment Equity Occupational Group Winnipeg 2 2 100.0 % 81.1% 2 0 Winnipeg

08 : Skilled Sales and Service Personnel 6 1 16.7 % 20.5 % 1 0

6221 : Technical sales specialists - wholesale trade Alberta 6 1 16.7 % 20.5 % 1 0 Alberta

- y
09 : Skilled Crafts and Trades Workers 220 10 4.5% 6.8 % 15 ////////////%
7237 : Welders and related machine operators Alberta 3 0 0.0 % 3.7 % 0 0 Alberta
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Date: 2018-06-30

Workplace Equity Information Management System - Tervita Corporation

Workforce Analysis - Detailed Report

Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap  Recruitment Area
# # % % # #
7312 : Heavy-duty equipment mechanics Alberta 4 0 0.0% 0.8% 0 0  Alberta
7312 : Heavy-duty equipment mechanics British Columbia 2 0 0.0% 0.8% 0 0  British Columbia
7312 : Heavy-duty equipment mechanics Manitoba 4 0 0.0% 0.6 % 0 0 Manitoba
9232 : Petroleum, gas and chemical process operators Alberta 150 5 3.3% 6.6 % 10 %///////////% Alberta
9232 : Petroleum, gas and chemical process operators British Columbia 25 2 8.0 % 11.1% 3 %///////////% British Columbia
9232 : Petroleum, gas and chemical process operators Saskatchewan 32 3 9.4 % 6.4 % 2 1 Saskatchewan
10 : Clerical Personnel 36 28 778% @ 724% 26 2
Employment Equity Occupational Group Alta. less CMAs 2 2 1000%  76.3% 2 0  Alta. less CMAs
Employment Equity Occupational Group B.C. less CMAs 8 4  500% 71.5% 6 %////////% B.C. less CMAs
Employment Equity Occupational Group Calgary 25 21 840%  70.2% 18 3 Calgary
Employment Equity Occupational Group Sask. less CMA 1 1 100.0% 76.6 % 1 0 Sask. less CMA
11 : Intermediate Sales and Service Personnel 35 11 314%  702% 25 %///////%
Employment Equity Occupational Group Alta. less CMAs 13 2 15.4 % 74.2 % 10 %///////////% Alta. less CMAs
Employment Equity Occupational Group B.C. less CMAs 3 1 333%  724% 2 %////////% B.C. less CMAs
Employment Equity Occupational Group Calgary 8 4  500% 66.1% 5 %///////////% Calgary
Employment Equity Occupational Group Edmonton 4 2 500% 67.0% 3 %///////////% Edmonton
Employment Equity Occupational Group Hamilton 2 1 50.0 % 67.1 % 1 0 Hamilton
Employment Equity Occupational Group Sask. less CMA 2 0 0.0 % 75.2 % 2 %/////////% Sask. less CMA
Employment Equity Occupational Group Vancouver 2 1 50.0 % 64.2 % 1 0 Vancouver
Employment Equity Occupational Group Winnipeg 1 0 00% 655% 1 %///////////% Winnipeg
12 : Semi-Skilled Manual Workers 141 6 43% 157 % 22 %///////%
Employment Equity Occupational Group Alta. less CMAs 42 4 95%  16.3% 7 %////////% Alta. less CMAs
Employment Equity Occupational Group B.C. less CMAs 10 0 0.0 % 14.0 % 1 %///////////% B.C. less CMAs
Employment Equity Occupational Group Calgary 21 1 4.8% 14.5 % 3 %///////////% Calgary
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Date: 2018-06-30

Workplace Equity Information Management System - Tervita Corporation

Workforce Analysis - Detailed Report

Women
Employment Equity Occupational Group Internal Location All Employees Representation reme Availability Gap  Recruitment Area
# # % % # #

Employment Equity Occupational Group Edmonton 13 0 0.0 % 16.0 % 2 %/////% Edmonton
Employment Equity Occupational Group Hamilton 8 0 0.0 % 18.6 % ///////% Hamilton
Employment Equity Occupational Group Sask. less CMA 5 0 00% 174% ///////% Sask. less CMA
Employment Equity Occupational Group Saskatoon 5 0 00% 157 % ///////% Saskatoon
Employment Equity Occupational Group Vancouver 9 0 0.0 % 17.1% ///////% Vancouver
Employment Equity Occupational Group Victoria 1 0 0.0 % 13.2% Victoria
Employment Equity Occupational Group Winnipeg 27 1 3.7 % 14.5% ///////% Winnipeg

14 : Other Manual Workers 138 6 43%  19.7% ///////%
Employment Equity Occupational Group Alta. less CMAs 63 2 32% 18.9 % ///////% Alta. less CMAs
Employment Equity Occupational Group B.C. less CMAs 17 0 00%  18.8% 3 ///////% B.C. less CMAs
Employment Equity Occupational Group Calgary 1 0 0.0 % 16.4 % 0 Calgary
Employment Equity Occupational Group Edmonton 8 0 0.0 % 16.1% 1 ///////% Edmonton
Employment Equity Occupational Group Hamilton 16 1 6.3 % 19.0 % 3 ///////% Hamilton
Employment Equity Occupational Group N.S. less CMA 1 0 00% 234% 0 N.S. less CMA
Employment Equity Occupational Group Sask. less CMA 7 0 00% 17.3% 1 ///////% Sask. less CMA
Employment Equity Occupational Group Saskatoon 1 1 1000%  17.8% 0 Saskatoon
Employment Equity Occupational Group Vancouver 8 1 125%  30.1% 2 ///////% Vancouver
Employment Equity Occupational Group Winnipeg 16 1 63% 221% 4 ///////% Winnipeg

Total 1073 242 225%  317% 339 %////%

Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer’s internal data
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Workplace Equity Information Management System - Tervita Corporation
Workforce Analysis - Detailed Report
Date: 2018-06-30
Aboriginal Peoples
Aboriginal Peoples

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area

# # % % # #
01 : Senior Managers National 23 0 0.0 % 2.9% 1 %///////////% National
02 : Middle and Other Managers National 154 3 1.9% 2.2 % 3 0 National
03 : Professionals 106 2 1.9% 1.5 % 2 0
1111 : Financial auditors and accountants National 42 0 0.0 % 1.3% 1 %///////////% National
1112 : Financial and investment analysts National 7 0 0.0 % 0.9 % 0 0 National
1121 : Human resources professionals National 10 1 10.0 % 2.7 % 0 1 National
1123 : Professional occupations in advertising, marketing and public relations National 8 0 0.0 % 2.1 % 0 0 National
2113 : Geoscientists and oceanographers National 5 0 0.0 % 1.4 % 0 0 National
2145 : Petroleum engineers National 10 0 0.0 % 1.0 % 0 0 National
2154 : Land surveyors National 3 1 33.3% 41 % 0 1 National
2171 : Information systems analysts and consultants National 13 0 0.0 % 1.1% 0 0 National
2174 : Computer programmers and interactive media developers National 5 0 0.0 % 1.0 % 0 0 National
4112 : Lawyers and Quebec notaries National 1 0 0.0 % 1.6 % 0 0 National
4163 : Business development officers and marketing researchers and consultants National 2 0 0.0 % 2.0% 0 0 National
04 : Semi-Professionals and Technicians 63 0 0.0 % 43 % 3 %///////////%
2231 : Civil engineering technologists and technicians Alberta 18 0 0.0 % 41% 1 %///////////% Alberta
2231 : Civil engineering technologists and technicians British Columbia 17 0 0.0 % 3.5% 1 W//////////% British Columbia
2231 : Civil engineering technologists and technicians Manitoba 3 0 0.0 % 9.0 % 0 0 Manitoba
2234 : Construction estimators Alberta 1 0 0.0 % 4.5 % 0 0 Alberta
2262 : Engineering inspectors and regulatory officers Alberta 8 0 0.0 % 4.6 % 0 0 Alberta
2263 : Inspectors in public and environmental health and occupational health and safety Alberta 8 0 0.0 % 4.2 % 0 0 Alberta
2263 : Inspectors in public and environmental health and occupational health and safety British Columbia 1 0 0.0 % 4.4 % 0 0 British Columbia
2263 : Inspectors in public and environmental health and occupational health and safety Ontario 1 0 0.0 % 2.1 % 0 0 Ontario
2263 : Inspectors in public and environmental health and occupational health and safety Saskatchewan 1 0 0.0 % 8.4 % 0 0 Saskatchewan
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Workplace Equity Information Management System - Tervita Corporation

Workforce Analysis - Detailed Report
Date: 2018-06-30

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

2282 : User support technicians Alberta 4 0 0.0 % 3.8% 0 0 Alberta

4211 : Paralegal and related occupations Alberta 1 0 0.0 % 2.7% 0 0 Alberta

05 : Supervisors 14 1 71 % 5.2 % 1 0
Employment Equity Occupational Group Alta. less CMAs 5 0 0.0 % 6.5 % 0 0 Alta. less CMAs
Employment Equity Occupational Group B.C. less CMAs 1 0 0.0 % 8.4 % 0 0 B.C. less CMAs
Employment Equity Occupational Group Edmonton 6 1 16.7 % 4.6 % 0 1 Edmonton
Employment Equity Occupational Group Hamilton 1 0 0.0 % 1.8 % 0 0 Hamilton
Employment Equity Occupational Group Vancouver 1 0 0.0 % 2.6 % 0 0 Vancouver

06 : Supervisors: Crafts and Trades 37 3 8.1% 6.9 % 3 0

7302 : Contractors and supervisors, heavy equipment operator crews Alberta 28 2 71 % 7.3 % 2 0 Alberta

7302 : Contractors and supervisors, heavy equipment operator crews British Columbia 7 0 0.0 % 4.8 % 0 0 British Columbia

7302 : Contractors and supervisors, heavy equipment operator crews Saskatchewan 2 1 50.0 % 8.2% 0 1 Saskatchewan

07 : Administrative and Senior Clerical Personnel 100 2 2.0% 5.5% 6 %///////////%
Employment Equity Occupational Group Alta. less CMAs 42 1 2.4% 6.0 % 3 %////////% Alta. less CMAs
Employment Equity Occupational Group B.C. less CMAs 10 1 10.0 % 7.7 % 1 0 B.C. less CMAs
Employment Equity Occupational Group Calgary 25 0 0.0 % 2.6% 1 %///////////% Calgary
Employment Equity Occupational Group Edmonton 8 0 0.0 % 3.6 % 0 0 Edmonton
Employment Equity Occupational Group Sask. less CMA 9 0 0.0 % 10.8 % 1 %/////////% Sask. less CMA
Employment Equity Occupational Group Vancouver 4 0 0.0 % 2.1 % 0 0 Vancouver
Employment Equity Occupational Group Winnipeg 2 0 0.0 % 8.5% 0 0 Winnipeg

08 : Skilled Sales and Service Personnel 6 0 0.0 % 2.0% 0 0

6221 : Technical sales specialists - wholesale trade Alberta 6 0 0.0 % 2.0% 0 0 Alberta

09 : Skilled Crafts and Trades Workers 220 17 7.7 % 5.8 % 13 4

7237 : Welders and related machine operators Alberta 3 0 0.0 % 6.3 % 0 0 Alberta
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Workplace Equity Information Management System - Tervita Corporation

Workforce Analysis - Detailed Report

Date: 2018-06-30

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap  Recruitment Area
# # % % # #

7312 : Heavy-duty equipment mechanics Alberta 4 0 0.0% 52% 0 0  Alberta

7312 : Heavy-duty equipment mechanics British Columbia 2 0 0.0% 71% 0 0  British Columbia

7312 : Heavy-duty equipment mechanics Manitoba 4 0 0.0% 8.2% 0 0 Manitoba

9232 : Petroleum, gas and chemical process operators Alberta 150 15 10.0% 6.0 % 9 6  Alberta

9232 : Petroleum, gas and chemical process operators British Columbia 25 0 0.0 % 5.7% 1 %///////////% British Columbia

9232 : Petroleum, gas and chemical process operators Saskatchewan 32 2 6.3 % 4.5 % 1 1 Saskatchewan

10 : Clerical Personnel 36 0 0.0% 4.9% 2 %///////////%
Employment Equity Occupational Group Alta. less CMAs 2 0 0.0% 8.1% 0 0  Alta. less CMAs
Employment Equity Occupational Group B.C. less CMAs 8 0 0.0% 9.1% 1 ///////% B.C. less CMAs
Employment Equity Occupational Group Calgary 25 0 0.0 % 3.0% 1 ///////% Calgary
Employment Equity Occupational Group Sask. less CMA 1 0 0.0 % 12.4 % 0 Sask. less CMA

11 : Intermediate Sales and Service Personnel 35 0 0.0 % 6.3% 2 ///////%
Employment Equity Occupational Group Alta. less CMAs 13 0 0.0 % 7.7 % 1 ///////% Alta. less CMAs
Employment Equity Occupational Group B.C. less CMAs 3 0 0.0% 9.6 % 0 B.C. less CMAs
Employment Equity Occupational Group Calgary 8 0 0.0 % 25% 0 0 Calgary
Employment Equity Occupational Group Edmonton 4 0 0.0% 4.8% 0 0  Edmonton
Employment Equity Occupational Group Hamilton 2 0 0.0 % 1.6 % 0 0 Hamilton
Employment Equity Occupational Group Sask. less CMA 2 0 0.0 % 17.5 % 0 0 Sask. less CMA
Employment Equity Occupational Group Vancouver 2 0 0.0 % 2.3% 0 0 Vancouver
Employment Equity Occupational Group Winnipeg 1 0 0.0% 9.8% 0 0  Winnipeg

12 : Semi-Skilled Manual Workers 141 9 6.4 % 7.2% 10 ///////%
Employment Equity Occupational Group Alta. less CMAs 42 2 48 % 8.5% 4 ///////% Alta. less CMAs
Employment Equity Occupational Group B.C. less CMAs 10 0 0.0 % 11.0 % 1 ///////% B.C. less CMAs
Employment Equity Occupational Group Calgary 21 0 0.0 % 3.5% 1 ///////% Calgary
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Workplace Equity Information Management System - Tervita Corporation

Workforce Analysis - Detailed Report

Date: 2018-06-30

Aboriginal Peoples

Aboriginal Peoples

2018-12-06

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

Employment Equity Occupational Group Edmonton 13 1 7.7 % 5.6 % 1 0 Edmonton
Employment Equity Occupational Group Hamilton 8 0 0.0 % 1.9 % 0 0 Hamilton
Employment Equity Occupational Group Sask. less CMA 5 0 0.0 % 1.4 % 1 %///////////% Sask. less CMA
Employment Equity Occupational Group Saskatoon 5 0 0.0 % 6.5 % 0 0 Saskatoon
Employment Equity Occupational Group Vancouver 9 0 0.0 % 2.2% 0 0 Vancouver
Employment Equity Occupational Group Victoria 1 0 0.0 % 5.2% 0 0 Victoria
Employment Equity Occupational Group Winnipeg 27 6 22.2 % 10.0 % 3 3 Winnipeg

14 : Other Manual Workers 138 17 12.3 % 12.1% 17 0
Employment Equity Occupational Group Alta. less CMAs 63 6 9.5 % 12.8% 8 %////////% Alta. less CMAs
Employment Equity Occupational Group B.C. less CMAs 17 2 11.8% 17.2% 3 %/////////% B.C. less CMAs
Employment Equity Occupational Group Calgary 1 0 0.0 % 4.0 % 0 0 Calgary
Employment Equity Occupational Group Edmonton 8 0 0.0 % 8.2% 1 %///////////% Edmonton
Employment Equity Occupational Group Hamilton 16 0 0.0 % 1.9 % 0 0 Hamilton
Employment Equity Occupational Group N.S. less CMA 1 0 0.0 % 5.0 % 0 0 N.S. less CMA
Employment Equity Occupational Group Sask. less CMA 7 2 28.6 % 221 % 2 0 Sask. less CMA
Employment Equity Occupational Group Saskatoon 1 0 0.0 % 11.1% 0 0 Saskatoon
Employment Equity Occupational Group Vancouver 8 0 0.0 % 3.2% 0 0 Vancouver
Employment Equity Occupational Group Winnipeg 16 7 43.8 % 16.8 % 3 4 Winnipeg

Total 1073 54 5.0% 5.7 % 63 %///////%

Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer’s internal data
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Workplace Equity Information Management System - Tervita Corporation

Workforce Analysis - Detailed Report
Date: 2018-06-30

Members of Visible Minorities

Members of Visible Minorities
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

01 : Senior Managers National 23 0 0.0 % 10.1% %///////////% National
02 : Middle and Other Managers National 154 10 6.5 % 15.0 % %////% National
03 : Professionals 106 15 14.2 % 25.2% %///////%

1111 : Financial auditors and accountants National 42 5 11.9% 27.5% %//////////% National

1112 : Financial and investment analysts National 7 3 429 % 35.4 % 2 1 National
1121 : Human resources professionals National 10 1 10.0 % 14.1 % 1 0 National
1123 : Professional occupations in advertising, marketing and public relations National 8 1 12.5% 16.9 % 1 0 National
2113 : Geoscientists and oceanographers National 5 1 20.0 % 13.2 % 1 0 National
2145 : Petroleum engineers National 10 0 0.0 % 27.8% 3 %////////% National
2154 : Land surveyors National 3 0 0.0 % 8.6 % 0 0 National

2171 : Information systems analysts and consultants National 13 3 231% 31.4 % 4 %///////////% National
2174 : Computer programmers and interactive media developers National 5 0 00% 31.5% 2 %//////////// National
i

4112 : Lawyers and Quebec notaries National 1 0 0.0 % 12.5% 0 0 National
4163 : Business development officers and marketing researchers and consultants National 2 1 50.0 % 21.9 % 0 1 National
04 : Semi-Professionals and Technicians 63 1 17.5 % 20.6 % 13 7
2231 : Civil engineering technologists and technicians Alberta 18 5 27.8 % 23.0 % 4 1 Alberta
2231 : Civil engineering technologists and technicians British Columbia 17 2 11.8 % 26.5 % 57 British Columbia
9 9 9 / / 3
2231 : Civil engineering technologists and technicians Manitoba 3 0 0.0 % 14.8 % 0 0 Manitoba
2234 : Construction estimators Alberta 1 0 0.0 % 17.7 % 0 0 Alberta
2262 : Engineering inspectors and regulatory officers Alberta 8 2 25.0% 19.1 % 2 0 Alberta
2263 : Inspectors in public and environmental health and occupational health and safety Alberta 8 0 0.0 % 7.1 % 10 Alberta
o o / /%
2263 : Inspectors in public and environmental health and occupational health and safety British Columbia 1 0 0.0 % 15.9 % 0 0 British Columbia
2263 : Inspectors in public and environmental health and occupational health and safety Ontario 1 0 0.0 % 16.6 % 0 0 Ontario
2263 : Inspectors in public and environmental health and occupational health and safety Saskatchewan 1 0 0.0 % 2.8 % 0 0 Saskatchewan
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Workplace Equity Information Management System - Tervita Corporation

Workforce Analysis - Detailed Report
Date: 2018-06-30

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
2282 : User support technicians Alberta 4 1 25.0 % 28.2 % 1 0 Alberta
4211 : Paralegal and related occupations Alberta 1 1 100.0 % 12.2 % 0 1 Alberta
05 : Supervisors 14 2 14.3% 17.9 % 3 %////////%
B . %
Employment Equity Occupational Group Alta. less CMAs 5 0 0.0 % 11.9 % 1 //////////% Alta. less CMAs
Employment Equity Occupational Group B.C. less CMAs 1 0 0.0 % 5.2 % 0 0 B.C. less CMAs
Employment Equity Occupational Group Edmonton 6 2 33.3% 21.6 % 1 1 Edmonton
Employment Equity Occupational Group Hamilton 1 0 0.0 % 13.0 % 0 0 Hamilton
Employment Equity Occupational Group Vancouver 1 0 0.0 % 43.4 % 0 0 Vancouver
06 : Supervisors: Crafts and Trades 37 2 54 % 5.7 % 2 0
7302 : Contractors and supervisors, heavy equipment operator crews Alberta 28 2 71 % 5.3 % 1 1 Alberta
. ) ’ - ) 0% 7% 7 " !
7302 : Contractors and supervisors, heavy equipment operator crews British Columbia 7 0 0.0 % 8.7 % 1 %////////% British Columbia
7302 : Contractors and supervisors, heavy equipment operator crews Saskatchewan 2 0 0.0 % 1.9 % 0 0 Saskatchewan
. P . . " %
07 : Administrative and Senior Clerical Personnel 100 5 5.0 % 8.8 % 9 %////////%
Employment Equity Occupational Group Alta. less CMAs 42 1 24 % 3.4 % 1 0 Alta. less CMAs
Employment Equity Occupational Group B.C. less CMAs 10 0 0.0 % 3.4 % 0 0 B.C. less CMAs
Employment Equity Occupational Group Calgary 25 4 16.0 % 16.5 % 4 0 Calgary
i i o o 0 %
Employment Equity Occupational Group Edmonton 8 0 0.0 % 13.4 % 1 %///////% Edmonton
Employment Equity Occupational Group Sask. less CMA 9 0 0.0 % 1.9 % 0 0 Sask. less CMA
Employment Equity Occupational Group Vancouver 4 0 0.0 % 35.3 % 1 %////////% Vancouver
Employment Equity Occupational Group Winnipeg 2 0 0.0 % 11.1% 0 0 Winnipeg
08 : Skilled Sales and Service Personnel 6 0 00% 11.3% 1 %////////%
6221 : Technical sales specialists - wholesale trade Alberta 6 0 0.0 % 11.3% 1 %////////% Alberta
- 1 o . 0 %
09 : Skilled Crafts and Trades Workers 220 6 2.7 % 6.5 % 14 %/////////%
7237 : Welders and related machine operators Alberta 3 0 0.0 % 12.8 % 0 0 Alberta
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Workplace Equity Information Management System - Tervita Corporation

Workforce Analysis - Detailed Report
Date: 2018-06-30

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
7312 : Heavy-duty equipment mechanics Alberta 4 0 0.0 % 5.5 % 0 0 Alberta
7312 : Heavy-duty equipment mechanics British Columbia 2 0 0.0 % 7.5 % 0 0 British Columbia
7312 : Heavy-duty equipment mechanics Manitoba 4 0 0.0 % 5.2% 0 0 Manitoba
9232 : P | hemical Al 150 4 2.7 % 6.5 % 10 7 Alb
etroleum, gas and chemical process operators berta b b //////////% erta
. . age . . oo X °° W ] .
9232 : Petroleum, gas and chemical process operators British Columbia 25 1 4.0 % 12.8 % 3 ///% British Columbia
9232 : Petroleum, gas and chemical process operators Saskatchewan 32 1 3.1% 1.2 % 0 1 Saskatchewan
10 : Clerical Personnel 36 9 25.0 % 17.8 % 6 3
Employment Equity Occupational Group Alta. less CMAs 2 0 0.0 % 4.2 % 0 0 Alta. less CMAs
Employment Equity Occupational Group B.C. less CMAs 8 0 0.0 % 2.9 % 0 0 B.C. less CMAs
Employment Equity Occupational Group Calgary 25 9 36.0 % 24.3 % 6 3 Calgary
Employment Equity Occupational Group Sask. less CMA 1 0 0.0 % 2.0 % 0 0 Sask. less CMA
. . . w
11 : Intermediate Sales and Service Personnel 35 1 2.9% 17.0 % 6 %///////%
i i . 0 0.0 % 6.7 % 17 Alta. less CMA
Employment Equity Occupational Group Alta. less CMAs 13 b b /////////% ta. less s
Employment Equity Occupational Group B.C. less CMAs 3 0 0.0 % 5.3 % 0 0 B.C. less CMAs
Empl Equi i | I 8 1 12.5 % 29.7 % 27 Cal
mployment Equity Occupational Group Calgary b b //////////% algary
Empl Equi i | E 4 0 0.0 % 24.8 % 17 Ed t
mployment Equity Occupational Group dmonton b b %////////% monton
Employment Equity Occupational Group Hamilton 2 0 0.0 % 15.8 % 0 0 Hamilton
Employment Equity Occupational Group Sask. less CMA 2 0 0.0 % 2.7 % 0 0 Sask. less CMA
Employment Equity Occupational Group Vancouver 2 0 0.0% 475% 1 %///////////% Vancouver
Employment Equity Occupational Group Winnipeg 1 0 0.0 % 23.2% 0 0 Winnipeg
12 : Semi-Skilled M | Work 141 6 4.3 % 18.5 % 26 7
emi-Skilled Manual Workers b b ///////%
Employment Equity Occupational Group Alta. less CMAs 42 3 71 % 4.3 % 2 1 Alta. less CMAs
Employment Equity Occupational Group B.C. less CMAs 10 0 0.0 % 3.5% 0 0 B.C. less CMAs
i i 1 4.8 % 33.1 % 77 Cal
Employment Equity Occupational Group Calgary 21 b b %////////% algary
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Workplace Equity Information Management System - Tervita Corporation

Workforce Analysis - Detailed Report
Date: 2018-06-30

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap  Recruitment Area
# # % % # #

Employment Equity Occupational Group Edmonton 13 0 00% 223% 3 %///////////% Edmonton
Employment Equity Occupational Group Hamilton 8 0 00%  164% 1 %/////////% Hamilton
Employment Equity Occupational Group Sask. less CMA 5 0 0.0 % 2.1% 0 0  Sask.less CMA
Employment Equity Occupational Group Saskatoon 5 0 00%  10.8% 1 %///////////% Saskatoon
Employment Equity Occupational Group Vancouver 9 1 11.1%  489% 4 %///////////% Vancouver
Employment Equity Occupational Group Victoria 1 0 0.0 % 9.1 % 0 0 Victoria
Employment Equity Occupational Group Winnipeg 27 1 3.7 % 27.9 % 8 %//////////% Winnipeg

14 : Other Manual Workers 138 8 58%  11.9% 16 %///////////%
Employment Equity Occupational Group Alta. less CMAs 63 7 111% 5.9 % 4 3 Alta. less CMAs
Employment Equity Occupational Group B.C. less CMAs 17 0 0.0 % 41% 1 %/////////% B.C. less CMAs
Employment Equity Occupational Group Calgary 1 0 0.0 % 26.7 % 0 0 Calgary
Employment Equity Occupational Group Edmonton 8 0 0.0 % 19.8 % 2 %///////////% Edmonton
Employment Equity Occupational Group Hamilton 16 1 6.3 % 14.6 % 2 %///////////% Hamilton
Employment Equity Occupational Group N.S. less CMA 1 0 0.0 % 2.4% 0 0 N.S.less CMA
Employment Equity Occupational Group Sask. less CMA 7 0 0.0 % 1.5% 0 0  Sask.less CMA
Employment Equity Occupational Group Saskatoon 1 0 00% 13.9% 0 0  Saskatoon
Employment Equity Occupational Group Vancouver 8 0 00% 47.6% 4 %///////////% Vancouver
Employment Equity Occupational Group Winnipeg 16 0 00% 234% 4 %/////////% Winnipeg

Total 1073 75 70%  13.8%

s [

Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer’s internal data
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Workplace Equity Information Management System - Tervita Corporation

Workforce Analysis - Detailed Report
Date: 2018-06-30

Persons with Disabilities

Persons with Disabilities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap  Recruitment Area
# # % % # #

01/02 : Managers National 177 2 1.1% 4.3 % 8 %///////////% National

03 : Professionals National 106 3 2.8% 3.8% 4 %/////////% National

04 : Semi-Professionals and Technicians National 63 0 0.0 % 4.6 % 3 %///////////% National

05 : Supervisors National 14 0 00%  13.9% 2 %///////////% National

06 : Supervisors: Crafts and Trades National 37 0 0.0 % 7.8% 3 %////////////% National

07 : Administrative and Senior Clerical Personnel National 100 2 2.0% 3.4% 3 %////////% National
0

08 : Skilled Sales and Service Personnel National 6 0 0.0 % 3.5% 0 National

09 : Skilled Crafts and Trades Workers National 220 1 0.5% 3.8% 8 %///////////% National
10 : Clerical Personnel National 36 0 0.0 % 7.0 % 3 %////////% National
11 : Intermediate Sales and Service Personnel National 35 0 0.0 % 5.6 % 2 %/////////ﬁ National
12 : Semi-Skilled Manual Workers National 141 2 1.4 % 4.8 % 7 %///////////% National

National

14 : Other Manual Workers National 138 2 14 % 5.3% 7 %///////////%
Total 1073 12 1.1% 4.7 % 50 %/////%

Total may not equal sum of components due to rounding.

Sources: 2012 Canadian Survey on Disability and employer’s internal data

Page 13 of 15 o §§§
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Dievslopment Canads ssedal Canads

Workplace Equity Information Management System - Tervita Corporation

Workforce Analysis - Detailed Report
Date: 2018-06-30

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group

01

04
05
06
07
08
09

1"
12

2018-12-06

: Senior Managers
02:
03:

Middle and Other Managers
Professionals

: Semi-Professionals and Technicians

: Supervisors

: Supervisors: Crafts and Trades

: Administrative and Senior Clerical Personnel
: Skilled Sales and Service Personnel

: Skilled Crafts and Trades Workers

10 :

Clerical Personnel

: Intermediate Sales and Service Personnel
: Semi-Skilled Manual Workers
14 :

Other Manual Workers

Perform Analysis By

EEOG
EEOG
NOC
NOC
EEOG
NOC
EEOG
NOC
NOC
EEOG
EEOG
EEOG
EEOG

Page 14 of 15

Recruitment Area

National
National
National
Provincial
CMA
Provincial
CMA
Provincial
Provincial
CMA
CMA
CMA
CMA

anads
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Workplace Equity Information Management System - Tervita Corporation

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group

01/02 : Managers

03:

04
05
06
07
08
09

11
12

2018-12-06

Professionals

: Semi-Professionals and Technicians

: Supervisors

: Supervisors: Crafts and Trades

: Administrative and Senior Clerical Personnel
: Skilled Sales and Service Personnel

: Skilled Crafts and Trades Workers

10 :

Clerical Personnel

: Intermediate Sales and Service Personnel
: Semi-Skilled Manual Workers
14 :

Other Manual Workers

Workforce Analysis - Detailed Report
Date: 2018-06-30

Perform Analysis By

EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG

Page 15 of 15

Recruitment Area

National
National
National
National
National
National
National
National
National
National
National
National

anads
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Dievslopment Canads ssedal Canads

Workplace Equity Information Management System - Tervita Corporation

Workforce Analysis - Summary Report
Date: 2018-06-30

Women

Women
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #

01 : Senior Managers 23 2 8.7% 27.4% 6 %///////////%
02 : Middle and Other Managers 154 17 11.0 % 38.9 % 60 %//////%

03 : Professionals 106 48 45.3 % 45.2 % 4

04 : Semi-Professionals and Technicians 63 16 254 % 22.9 % 14 2
05 : Supervisors 14 6 429% 59.5 % 8 %///////////%
06 : Supervisors: Crafts and Trades 37 1 2.7 % 3.8% 1 0
07 : Administrative and Senior Clerical Personnel 100 90 90.0 % 85.6 % 86 4
08 : Skilled Sales and Service Personnel 6 1 16.7 % 20.5 % 1 0
09 : Skilled Crafts and Trades Workers 220 10 45% 6.8% 15 %///////////%
10 : Clerical Personnel 36 28 77.8 % 72.4 % 26 2

11 : Intermediate Sales and Service Personnel 35 11 314%  702% 25 %///////%
12 : Semi-Skilled Manual Workers 141 6 43% 15.7 % 22 %///////%
14 : Other Manual Workers 138 6 4.3% 19.7 % 27 %///////%

Total 1073 242 225%  31.7% 339 %//////%

Total may not equal sum of components due to rounding.

Page 1 of 6 S %§
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Workplace Equity Information Management System - Tervita Corporation

Workforce Analysis - Summary Report
Date: 2018-06-30

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01 : Senior Managers 23 0 0.0% 2.9% 1 %////////%
02 : Middle and Other Managers 154 3 1.9% 22% 3 0
03 : Professionals 106 2 1.9 % 1.5% 2 0
04 : Semi-Professionals and Technicians 63 0 0.0 % 4.3 % 3 %///////////%
05 : Supervisors 14 1 71% 5.2 % 1 0
06 : Supervisors: Crafts and Trades 37 3 8.1% 6.9 % 3 0
07 : Administrative and Senior Clerical Personnel 100 2 2.0% 5.5% 6 %///////////%
08 : Skilled Sales and Service Personnel 6 0 0.0 % 2.0% 0 0
09 : Skilled Crafts and Trades Workers 220 17 7.7 % 5.8 % 13 4

10 : Clerical Personnel 36 0 0.0% 4.9 % 2 %///////////%
11 : Intermediate Sales and Service Personnel 35 0 0.0 % 6.3 % 2 %///////////%
12 : Semi-Skilled Manual Workers 141 9 6.4 % 7.2% 10 %///////////%

14 : Other Manual Workers 138 17 12.3 % 12.1% 1 0

Total 1073 54 5.0% 5.7 % 63 y///////////%

Total may not equal sum of components due to rounding.

Page 2 of 6 S %§
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Dievslopment Canads ssedal Canads

Employment Equity Occupational Group

Workplace Equity Information Management System - Tervita Corporation

Workforce Analysis - Summary Report
Date: 2018-06-30

Members of Visible Minorities

Members of Visible Minorities
All Employees Representation Availability Gap
# # % % # #

01

02:

03:

04 :

05:

06 :

07

08 :

09:

10 :

1"

12:

14 :

: Senior Managers

Middle and Other Managers
Professionals

Semi-Professionals and Technicians
Supervisors

Supervisors: Crafts and Trades

: Administrative and Senior Clerical Personnel

Skilled Sales and Service Personnel

Skilled Crafts and Trades Workers

Clerical Personnel

: Intermediate Sales and Service Personnel

Semi-Skilled Manual Workers

Other Manual Workers

- 0 00% 10.1% 20
154 10 65% 150% S
106 15 142%  252% 27 [
63 M 175%  206% wE
14 2 143% 17.9% 3 %///////////%
100 5 50%  88% 3
6 0 00% 113% .
220 6 27%  65% “
35 1 29% 17.0% 3
141 6  43% 185% nE=
138 8  58% 11.9% 16 %/////////%

Total

Total may not equal sum of components due to rounding.

2018-11-30

1073 75 7.0% 13.8 % 148 y////////%

Beg
Page 3 of 6 Call S
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Workplace Equity Information Management System - Tervita Corporation

Workforce Analysis - Summary Report
Date: 2018-06-30

Persons with Disabilities

Persons with Disabilities
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #

01/02 : Managers 7 2 1% 43 % 8 %////////%
03 : Professionals 106 3 2.8 % 3.8% 4 %///////////%
04 : Semi-Professionals and Technicians 63 0 0.0% 4.6 % 3 ////////////%
05 : Supervisors 14 0 0.0%  13.9% 2 %///////////%
06 : Supervisors: Crafts and Trades 37 0 0.0 % 7.8 % 3 ////////////%
07 : Administrative and Senior Clerical Personnel 100 2 2.0% 3.4 % 3 %///////////%
09 : Skilled Crafts and Trades Workers 220 1 0.5% 3.8% 8 %///////////%
10 : Clerical Personnel 36 0 0.0% 7.0% 3 %////////%
11 : Intermediate Sales and Service Personnel 35 0 0.0 % 5.6 % 2 %///////////%
12 : Semi-Skilled Manual Workers 141 2 1.4 % 4.8 % 7 %///////////%
14 : Other Manual Workers 138 2 1.4% 53% 7 ////////////%

Total 1073 12 1.1% 4.7 % 50 %/////%

Total may not equal sum of components due to rounding.

Page 4 of 6 S %§
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Workplace Equity Information Management System - Tervita Corporation

Workforce Analysis - Summary Report
Date: 2018-06-30

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National
02 : Middle and Other Managers EEOG National
03 : Professionals NOC National
04 : Semi-Professionals and Technicians NOC Provincial
05 : Supervisors EEOG CMA
06 : Supervisors: Crafts and Trades NOC Provincial
07 : Administrative and Senior Clerical Personnel EEOG CMA
08 : Skilled Sales and Service Personnel NOC Provincial
09 : Skilled Crafts and Trades Workers NOC Provincial
10 : Clerical Personnel EEOG CMA
11 : Intermediate Sales and Service Personnel EEOG CMA
12 : Semi-Skilled Manual Workers EEOG CMA
14 : Other Manual Workers EEOG CMA
2018-11-30 Pegesot © dl aoﬁj%§
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Workplace Equity Information Management System - Tervita Corporation

Workforce Analysis - Summary Report
Date: 2018-06-30

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEOG National
03 : Professionals EEOG National
04 : Semi-Professionals and Technicians EEOG National
05 : Supervisors EEOG National
06 : Supervisors: Crafts and Trades EEOG National
07 : Administrative and Senior Clerical Personnel EEOG National
08 : Skilled Sales and Service Personnel EEOG National
09 : Skilled Crafts and Trades Workers EEOG National
10 : Clerical Personnel EEOG National
11 : Intermediate Sales and Service Personnel EEOG National
12 : Semi-Skilled Manual Workers EEOG National
14 : Other Manual Workers EEOG National
2018-11-30 Pege et © dl aoﬁj%§



Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

Tervita Corporation

[Date: 2018-06-30]

Data from First/Previous Workforce Analysis| | Data from Subsequent/Current Workforce
Analysis

\2 \2 \ \2 2 \2

Data from First/Previous Workforce Analysis Data from Subsequent/Current Workforce Analysis

All Employees
Availability*
& @ 0% @

All Employees

Employment Equity Occupational Group (EEOG)

# -
Senior Managers 59 3
02 [Middle & Other Managers 203 47

03 [Professionals
04 [Semi-Professionals & Technicians
05 [Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel
09 [Skilled Crafts & Trades Workers
10 |[Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

109

- i

Page 1 of 38
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

Tervita Corporation
[Date: 2018-06-30]

Data from First/Previous Workforce Analysis| | Data from Subsequent/Current Workforce
Analysis

\2 \2 \ \2 2 \2

Data from First/Previous Workforce Analysis Data from Subsequent/Current Workforce Analysis

| vy 7 MM ] D

2016 03 18 2018 06 30

All Employees

Employment Equity Occupational Group (EEOG)

o % | 0 & 00 % o ¢ 0 1 &8 ] %
Senior Managers 59 0 23 0 29
02 |Middle & Other Managers 275 2 154 3
03 [Professionals 248 2 106 2
04 [Semi-Professionals & Technicians 163 9 63 0
05 [Supervisors 23 2 14 1
06 |Supervisors: Crafts & Trades 158 7 37 3
07 |Administrative & Senior Clerical Personnel 207 8 100 2
08 [Skilled Sales & Service Personnel 21 1 6 0
09 [Skilled Crafts & Trades Workers 348 220 17
10 |Clerical Personnel 100 36 0
11 |Intermediate Sales & Service Personnel 50 35 0
12 |Semi-Skilled Manual Workers 580 141 9
13 |Other Sales & Service Personnel 0 0 0
14 |Other Manual Workers 259 138 17
Total 2,491| 1,073
0 2006 Census of Canada
Page 2 of 38
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

Tervita Corporation
[Date: 2018-06-30]

Data from First/Previous Workforce Analysis

\2 \2 \
Data from First/Previous Workforce Analysis

2016 03 18

Data from Subsequent/Current Workforce
Analysis

\2 \ \2
Data from Subsequent/Current Workforce Analysis

| vy 7 MM ] D

2018 06 30

Table 3: Members of Visible Minorities
First/Previous Workforce Analysis

. . All Employees Members of Visible Minorities All Employees Members of Visible Minorities
Employment Equity Occupational Group (EEOG) e —
.« | & 1 =% L & | & I %
Senior Managers 59 1 23
Middle & Other Managers 275 14 154
03 [Professionals 248 106
04 [Semi-Professionals & Technicians 163 63
05 [Supervisors 23 14
06 |Supervisors: Crafts & Trades 158 37 2
07 |Administrative & Senior Clerical Personnel 207 100 5
08 [Skilled Sales & Service Personnel 21 6 0
09 [Skilled Crafts & Trades Workers 348 220 6
10 |Clerical Personnel 100 36 9
11 |Intermediate Sales & Service Personnel 50 35 1
12 |Semi-Skilled Manual Workers 580 141 6
13 |Other Sales & Service Personnel 0 0 0
14 |Other Manual Workers 259 138 8
Total 2,491| 1,073 5

Table 7: Members of Visible Minorities
Subsequent/Current Workforce Analysis

* Source:

2006 Census of Canada

Page 3 of 38
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

Tervita Corporation
[Date: 2018-06-30]

Data from First/Previous Workforce Analysis

\2 \2 \

Data from First/Previous Workforce Analysis

Data from Subsequent/Current Workforce
Analysis

\2 \ \2
Data from Subsequent/Current Workforce Analysis

2016 03 18

| vy 7 MM ] D

2018 06 30

All Employees
Availability*
& @ 0% @

Employment Equity Occupational Group (EEOG)

Managers 334 2

Professionals 248 5
04 |[Semi-Professionals & Technicians 163 0
05 [Supervisors 23 1
06 [Supervisors: Crafts & Trades 158 0
07 |Administrative & Senior Clerical Personnel 207 3
08 [Skilled Sales & Service Personnel 21 0
09 [Skilled Crafts & Trades Workers 348 1
10 |Clerical Personnel 100 0
11 |Intermediate Sales & Service Personnel 50 0
12 |Semi-Skilled Manual Workers 580 7
13 |Other Sales & Service Personnel 0 0
14 |Other Manual Workers 259 5

Total 2,491

* Source:

¢ ] 4 | 0w @0

#
177
106
63
14
37
100

220
36
35

141

138

Sl === = ===

1,073

2006 Census of Canada

Page 4 of 38
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

Tervita Corporation

[Date: 2018-06-30]

Start Date of Flow Data End Date of Flow Data
 ywwy | mvM | pp || yyvy | MM | DD |

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

Table 1: Women Table 5: Women Table 9: Women
FEull-time / National Part-time / National Full-time / National Part-time / National Full-time / National Part-time / National
Employment Equity Oceupational Group . & All Women All Women All Wonii All Women
(EEOG) Laplogers Employees | promoted Fmployes | Torminatea | PRPOYES | g inated

Promoted Promoted Terminated Terminated

01 [Senior Managers
02 |Middle & Other Managers

03 [Professionals

04 [Semi-Professionals & Technicians

05 |Supervisors

06 |Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 [Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total

.- . - - . - - - -
= = = L = = L e = e e =
cococ o b oS oo o — o

QIS © O O B O OO O O O o O
hic © © © W o oo o o O o O
Sl © © O © © O OO O O O O O
] = = = = o o e e o e o o o e

Page 5 of 38
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

Tervita Corporation
[Date: 2018-06-30]

Start Date of Flaw Data Eud Date of Flow Data

2016 2018

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

Table 2: Aboriginal Peoples

Full-time / National | Part-time / National

All All
Employees Employees

Table 6: Aboriginal Peoples

Full-time / National | Part-time/ National

Aboriginal Aboriginal
Employm Peoples Emplayws Peoples
Promoted Promoted Promoted

Table 10: Aboriginal Peoples

Full-time / National | Part-time / National

Aboriginal Aboriginal
Peoples

Employment Equity Oceupational Group
(EEOG)

Aboriginal

Emplnyws

01 [Senior Managers

11 |Intermediate Sales & Service Personnel 19
12 |Semi-Skilled Manual Workers 216
13 |Other Sales & Service Personnel 0
14 |Other Manual Workers 107
Total 639

—
=

=

0 0 0

02 |Middle & Other Managers 40 1 1 1
03 [Professionals 48 2 1 1
04 |Semi-Professionals & Technicians 39 0 8 0
05 [Supervisors 2 0 0 0
06 |Supervisors: Crafts & Trades 11 0 5 0
07 | Administrative & Senior Clerical Personnel 48 0 1 5
08 [Skilled Sales & Service Personnel 4 0 1 0
09 [Skilled Crafts & Trades Workers 85 6 5 0
10 |Clerical Personnel 12 0 1 5
0 0 0

0 0

0 0

2

—
=

107

-3

QS © OO A O OO OO OO O
= = = = = = = e = = = = = -
SO © O OO OO OO OO oo O
Sl © © © & O O o oon oo o D o
—-l0 O O O = O o O O o O O O o
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

Tervita Corporation
[Date: 2018-06-30]

Start Date of Flaw Data Eud Date of Flow Data

2016 2018

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

J J d d J J J J d d d d
Table 3: Persons with Disabilities Table 7: Persons with Disabilities Table 11: Persons with Disabilities

FEull-time / National Part-time / National Full-time / National Part-time / National Full-time / National Part-time / National

All ]?emuns with Persons with
Employees Employem Disabilities
Terminated | Terminated

Persons with
Disabilities

Persons with
Emplnyws Disabilities
Terminated | Terminated

Persons with
Disabilities
Promoted

Employment Equity Oceupational Group
(EEOG)

Emplayws
Promoted

01 [Senior Managers

11 |Intermediate Sales & Service Personnel 19
12 |Semi-Skilled Manual Workers 216
13 |Other Sales & Service Personnel 0
14 |Other Manual Workers 107
Total 639

0 0
02 [Middle & Other Managers 40 2 1
03 [Professionals 48 1 1
04 |Semi-Professionals & Technicians 39 0 0
05 [Supervisors 2 0 0
06 |Supervisors: Crafts & Trades 11 1 0
07 | Administrative & Senior Clerical Personnel 48 1 5
08 [Skilled Sales & Service Personnel 4 0 0
09 |Skilled Crafts & Trades Workers 85 0 0
10 |Clerical Personnel 12 0 5
1 0
5 0
0 0
2 2

= = = e e e
QS © OO A O OO OO OO O
= = = = = = = e = = = = = -
D= = = = e e el e e s -
SO © O OO OO OO OO oo O
Sl © © © & O O o oon oo o D o

Sle © o o o o o O C O O o O
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

Tervita Corporation
[Date: 2018-06-30]

Start Date of Flaw Data Eud Date of Flow Data

2016 2018

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

J J d d J J J J d d d d
Table 4: Members of Visible Minorities Table 8: Members of Visible Minorities | | Table 12: Members of Visible Minorities

FEull-time / National Part-time / National Full-time / National Part-time / National Full-time / National Part-time / National

All Members of All Members of Members of Members of Members of Members of
Emplovees Visible Emplovees Visible b l0 o Visible Em la oo Visible Visible Visible
i Minorities e Minorities B Minorities o Minorities Minotities Minorities
. Promoted Promoted . .
Promoted Terminated Terminated

Employment Equity Oceupational Group
(EEOG)

Employeaa
Terminated

Emplnyws
Terminated

01 [Senior Managers

13 |Other Sales & Service Personnel 0
14 |Other Manual Workers 107
Total 639

107

0 0 1 0 0 0 0
02 [Middle & Other Managers 40 0 0 4 0 0 1 0
03 [Professionals 48 0 0 3 0 0 1 0
04 |Semi-Professionals & Technicians 39 0 0 1 0 0 80 3 0 0
05 [Supervisors 2 0 0 0 0 0 4 0 0 0
06 |Supervisors: Crafts & Trades 11 0 0 0 0 0 77 2 0 0
07 | Administrative & Senior Clerical Personnel 48 2 0 0 0 0 78 8 5 0
08 [Skilled Sales & Service Personnel 4 0 0 0 0 0 10 0 0 0
09 [Skilled Crafts & Trades Workers 85 0 0 3 0 0 93 2 0 0
10 |Clerical Personnel 12 4 0 1 0 0 35 7 5 0
11 |Intermediate Sales & Service Personnel 19 0 0 0 0 0 17 0 0 0
12 |Semi-Skilled Manual Workers 216 0 0 0 0 0 421 9 0 0

0 0 0 0 0 0 0 0

0 0 3 0 0 4 2 0

6 0 0 0 0

Page 8 0of 38
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Federal Contractors Program Achievement Report

Part 3: Goals
Tervita Corporation
[Date: 2018-06-30]

Data for First/Previous Goal

A B bl G B G B H i K M N O QRS T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & llijna @ CxHx3 F+1 Workforce qutnvia{lent KxLx3 (l;{iQ]\EI JxP iData Entry; Workforce ;Workforce: O)-((C+ K=+C & M+ F?) «©
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi
{ y y { y N y y { {
Table 1: Women

First/Previous Shortterm Goals

All Emplovees

e Turnover (Replacement of Terminated
Growth (New Positions) ! e%mp!uynea} . m Turnover (Replacement of
Anticipated Terminated Employees)

P ot s Over

DD
Years
o oy e

WWWWW%WWW ... . . . . . .

Projected
Representation in 3
Years

Employment Equity
Occupational Group (EEOG)

Present Projected Present
Availability Pl Gwp Representation

01 |Senior Managers -26.9% 0 0 0 0.0% 0 13 0 27.4% -13 -13 5.1% 5.1%
02 [Middle & Other Managers 275 -17.6% 0 0 0 47 0.0% 0 60 0 38.9% -60 -60 17.1% 17.1%
03 [Professionals 248 -24.7% 0 0 0 109 0.0% 0 5 0 46.1% -5 -5 44.0% 44.0%
04 [Semi-Professionals & Tech 163 -27.2% 0 0 0 48 0.0% 0 -10 0 23.5% 10 10 29.4% 29.4%
05 [Supervisors 23 -15.3% 0 0 0 8 0.0% 0 [3 0 58.7% -6 -6 34.8% 34.8%
06 [Supervisors: Crafts & Trades 158 -38.4% 0 0 0 0 0.0% 0 8 0 5.1% -8 -8 0.0% 0.0%
07 |Administrative & Sr Clerical 207 -21.5% 0 0 0 186 0.0% 0 -10 0 85.1% 10 10 89.9% 89.9%
08 [Skilled Sales & Service 21 -34.1% 0 0 0 3 0.0% 0 2 0 22.2% -2 -2 14.3% 14.3%
09 [Skilled Crafts & Trades 348 -14.2% 0 0 0 13 0.0% 0 9 0 6.2% -9 -9 3.7% 3.7%
10 [Clerical Personnel 100 -28.9% 0 0 0 74 0.0% 0 -3 0 71.5% 3 3 74.0% 74.0%
11 |Intermediate Sales & Service 50 -11.2% 0 0 0 13 0.0% 0 22 0 70.3% =22 -22 26.0% 26.0%
12 |Semi-Skilled Manual 580 -37.6% 0 0 0 6 0.0% 0 87 0 16.1% -87 -87 1.0% 1.0%
13 |Other Sales & Service 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 259 -18.9% 0 0 0 10 0.0% 0 41 0 19.5% -41 -41 3.9% 3.9%
Total 2,491 -24.5% 0 0 0 0 0 30.1% -230 -230 20.9% 20.9%

1/3

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis) ~ - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 2: Women

!
gt?f;:;ﬁ:lﬁl:& (EEOG) Short-term Goals Img»tarm Gnals Comments
¢ | % |

01 [Senior Managers 0 0.0 0

02 [Middle & Other Managers 0 0.0 0 OAO

03 |Professionals 0 0.0 0 0.0

04 [Semi-Professionals & Tech 0 0.0 0 0.0

05 |Supervisors 0 0.0 0 0.0

06 |[Supervisors: Crafts & Trades 0 0.0 0 00

07 |Administrative & Sr Clerical 0 0.0 0 0.0

08 [Skilled Sales & Service 0 0.0 0 0.0

09 |Skilled Crafts & Trades 0 0.0 0 0.0

10 [Clerical Personnel 0 0.0 0 0.0

11 |Intermediate Sales & Service 0 0.0 0 0.0

12 |Semi-Skilled Manual 8 0.0 2 soll ]
13 |Other Sales & Service 0 0.0 0 0.0 007520
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Federal Contractors Program Achievement Report

Part 3: Goals

Tervita Corporation
[Date: 2018-06-30]

14 [Other Manual Workers
Total

007521
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Federal Contractors Program Achievement Report

Part 3: Goals
Tervita Corporation
[Date: 2018-06-30]

Data for First/Previous Goal

Al B i..¢ oD i E G F LG i M i 0 i i K. L i M { N i O i P i Q  R_i S | T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & llijna @ CxHx3 F+1 Workforce qutnvia{lent KxLx3 (l;{iQ]\EI JxP iData Entry; Workforce ;Workforce: O)-((C+ K=+C & M+ F?) «©
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi
y y y y y { J y { J y y { {

Table 3: Aboriginal Peoples

First/Previous Shortterm Goals

All Emplovees

e Turnover (Replacement of Terminated
Growth (New Positions) ! e%mp!uynea} . m Turnover (Replacement of
Anticipated Terminated Employees)

P ot s Over

DD
Years
o oy e

WWWWW%WWW ... . 2 . . . .

Projected
Representation in 3
Years

Employment Equity

Present Projected Present
Occupational Group (EEOG) Gap

Availatiie [TeentGan Representation

01 [Senior Managers -26.9% 0 53.7% 0 0 0 0.0% 0 2 0 2.9% -2 -2 0.0% 0.0%
02 [Middle & Other Managers 275 -17.6% 0 44.3% 0 0 2 0.0% 0 4 0 2.2% -4 -4 0.7% 0.7%
03 [Professionals 248 -24.7% 0 63.8% 0 0 2 0.0% 0 1 0 1.4% -1 -1 0.8% 0.8%
04 [Semi-Professionals & Tech 163 -27.2% 0 70.8% 0 0 9 0.0% 0 -2 0 4.2% 2 2 5.5% 5.5%
05 [Supervisors 23 -15.3% 0 21.6% 0 0 2 0.0% 0 -1 0 5.5% 1 1 8.7% 8.7%
06 [Supervisors: Crafts & Trades 158 -38.4% 0 79.0% 0 0 7 0.0% 0 2 0 5.7% -2 -2 4.4% 4.4%
07 |Administrative & Sr Clerical 207 -21.5% 0 54.1% 0 0 8 0.0% 0 2 0 5.0% -2 2 3.9% 3.9%
08 [Skilled Sales & Service 21 -34.1% 0 74.1% 0 0 1 0.0% 0 0 0 2.8% 0 0 4.8% 4.8%
09 |Skilled Crafts & Trades 348 -14.2% 0 32.7% 0 0 16 0.0% 0 4 0 5.8% -4 -4 4.6% 4.6%
10 [Clerical Personnel 100 -28.9% 0 58.8% 0 0 3 0.0% 0 2 0 4.6% -2 2 3.0% 3.0%
11 [Intermediate Sales & Service 50 -11.2% 0 40.0% 0 0 0 0.0% 0 3 0 5.8% -3 -3 0.0% 0.0%
12 [Semi-Skilled Manual 580 -37.6% 0 116.8% 0 0 31 0.0% 0 12 0 7.4% -12 -12 5.3% 5.3%
13 |Other Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 259 -18.9% 0 54.9% 0 0 16 0.0% 0 10 0 10.1% -10 -10 6.2% 6.2%
Total 2,491 -24.5% 0 0 0 0 5.5% -40 -40 3.9% 3.9%

Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)”3 -1)x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.
Table 4: Aboriginal Peoples

Emplovment Equity Aboriginal Peoples
Occ}:ap:ﬁnnal (g;up (EEOG) Short-term Goals 1"”‘3““’“‘ G"’“‘s Comments
A %

01 [Senior Managers 0 0.0 0

02 [Middle & Other Managers 0 0.0 0 OAO

03 |Professionals 0 0.0 0 0.0

04 [Semi-Professionals & Tech 0 0.0 0 0.0

05 |Supervisors 0 0.0 0 0.0

06 |[Supervisors: Crafts & Trades 0 0.0 0 00

07 |Administrative & Sr Clerical 0 0.0 0 0.0

08 [Skilled Sales & Service 0 0.0 0 0.0

09 |Skilled Crafts & Trades 0 0.0 0 0.0

10 [Clerical Personnel 0 0.0 0 0.0

11 |Intermediate Sales & Service 0 0.0 0 0.0

12 |Semi-Skilled Manual 22 0.0 n 9ol
13 |Other Sales & Service 0 0.0 0 0.0 007522
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Federal Contractors Program Achievement Report

Part 3: Goals

Tervita Corporation
[Date: 2018-06-30]

14 [Other Manual Workers
Total

007523

Page 12 of 38



Federal Contractors Program Achievement Report

Part 3: Goals
Tervita Corporation
[Date: 2018-06-30]

Data for First/Previous Goal

Al B i..¢ oD i E G F LG i M i 0 i i K. L i M { N i O i P i Q  R_i S | T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & llijna @ CxHx3 F+1 Workforce qutnvia{lent KxLx3 (l;{iQ]\EI JxP iData Entry; Workforce ;Workforce: O)-((C+ K=+C & M+ F?) «©
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi
y y { J y y { {

{ { J
Table 5: Persons with Disabilities
First/Previous Shortterm Goals

All Emplovees

e Turnover (Replacement of Terminated
Growth (New Positions) ! e%mp!uynea} . m Turnover (Replacement of
Anticipated Terminated Employees)

e s Over 3

DD
Years
o oy e

WWWWW%WWW ... . . . . . .

Projected
Representation in 3
Years

Employment Equity

Present Projected Present
Occupational Group (EEOG) Gap

Availatiie [TeentGan Representation

01/02(Managers -22.3% 0 0 0 2 0.0% 0 11 0 3.8% -11 -11 0.6% 0.6%
03 [Professionals 248 -24.7% 0 0 0 5 0.0% 0 6 0 4.6% -6 -6 2.0% 2.0%
04 [Semi-Professionals & Tech 163 -27.2% 0 0 0 0 0.0% 0 23 0 13.9% -23 -23 0.0% 0.0%
05 [Supervisors 23 -15.3% 0 0 0 1 0.0% 0 1 0 7.8% -1 -1 4.3% 4.3%
06 [Supervisors: Crafts & Trades 158 -38.4% 0 0 0 0 0.0% 0 5 0 3.4% -5 -5 0.0% 0.0%
07 |Administrative & Sr Clerical 207 -21.5% 0 0 0 3 0.0% 0 4 0 3.5% -4 -4 1.4% 1.4%
08 [Skilled Sales & Service 21 -34.1% 0 0 0 0 0.0% 0 1 0 3.8% -1 -1 0.0% 0.0%
09 |Skilled Crafts & Trades 348 -14.2% 0 0 0 1 0.0% 0 23 0 7.0% -23 -23 0.3% 0.3%
10 |[Clerical Personnel 100 -28.9% 0 0 0 0 0.0% 0 6 0 5.6% -6 -6 0.0% 0.0%
11 |Intermediate Sales & Service 50 -11.2% 0 0 0 0 0.0% 0 2 0 4.8% -2 2 0.0% 0.0%
12 [Semi-Skilled Manual 580 -37.6% 0 0 0 7 0.0% 0 -7 0 0.0% 7 7 1.2% 1.2%
13 |Other Sales & Service 0 0.0% 0 0 0 0 0.0% 0 0 0 5.3% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 259 -18.9% 0 0 0 5 0.0% 0 7 0 4.8% -7 -7 1.9% 1.9%

Total 2,491 -24.5% 0 0 0 24 0.0% 0 #REF! #REF! #REF! #REF! 1.0% 1.0%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)l - 1)x 100
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

Table 6: Persons with Disabilities

Persons with Nsabiliﬁag
Shore term Goals Comments
o L s ]

Employment Equity
Oceupational Group (EEOG)

01/02|Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 |Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

14 |Other Manual Workers
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Part 3: Goals
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[Date: 2018-06-30]

007525
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Federal Contractors Program Achievement Report

Part 3: Goals
Tervita Corporation
[Date: 2018-06-30]

Data for First/Previous Goal

Al B i..¢ oD i E G F LG i M i 0 i i K. L i M { N i O i P i Q  R_i S | T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & ]];j @ CxHx3 F+1 Workforce qu:w;lem KxLx3 (l;{XJrQI\BI JxP iData Entry; Workforce ;Workforce: O)-((C+ K=+C & M+ F?) «©
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi
{ N y y { {

¢ J { J
Table 7: Members of Visible Minorities
First/Previous Short-term Goals

All Emplovees

e Turnover (Replacement of Terminated
Growth (New Positions) ! e%mp!uynea} . m Turnover (Replacement of
Anticipated Terminated Employees)

e s Over 3

DD
Years
o oy e

WWWWW%WWW W%WWWHW

Projected
Representation in 3
Years

Employment Equity
Occupational Group (EEOG)

Present Projected Present
ProenCopl | Gap | Representation

Avnilability

01 |Senior Managers -26.9% 0 0 0 0.0% 0 5 0 10.1% -5 1.7% 1.7%
02 [Middle & Other Managers 275 -17.6% 0 0 0 14 0.0% 0 27 0 15.0% -27 -27 5.1% 5.1%
03 [Professionals 248 -24.7% 0 0 0 49 0.0% 0 17 0 26.5% -17 -17 19.8% 19.8%
04 |Semi-Professionals & Tech 163 -27.2% 0 0 0 13 0.0% 0 19 0 19.6% -19 -19 8.0% 8.0%
05 [Supervisors 23 -15.3% 0 0 0 2 0.0% 0 2 0 17.9% -2 -2 8.7% 8.7%
06 [Supervisors: Crafts & Trades 158 -38.4% 0 0 0 0.0% 0 5 0 5.6% -5 -5 2.5% 2.5%
07 |Administrative & Sr Clerical 207 -21.5% 0 0 0 11 0.0% 0 9 0 9.5% -9 -9 5.3% 5.3%
08 [Skilled Sales & Service 21 -34.1% 0 0 0 1 0.0% 0 1 0 11.4% -1 -1 4.8% 4.8%
09 |Skilled Crafts & Trades 348 -14.2% 0 0 0 5 0.0% 0 18 0 6.7% -18 -18 1.4% 1.4%
10 |Clerical Personnel 100 -28.9% 0 0 0 21 0.0% 0 -1 0 20.0% 1 1 21.0% 21.0%
11 [Intermediate Sales & Service 50 -11.2% 0 0 0 2 0.0% 0 6 0 16.5% -6 -6 4.0% 4.0%
12 [Semi-Skilled Manual 580 -37.6% 0 0 0 13 0.0% 0 57 0 12.1% -57 -57 2.2% 2.2%
13 |Other Sales & Service 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 259 -18.9% 0 0 0 10 0.0% 0 28 0 14.7% -28 -28 3.9% 3.9%
Total 2,491 -24.5% 0 0 0 0 193 0 13.6% -193 -193 5.9% 5.9%

1/3

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis) ~ - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

‘Table 8: Members of Visible Minorities

Erplovmint Eaut Members of Visible Minorities
Occ}:a;:ﬁuﬁ‘al &1:‘?‘; (EEOG) Short-term Goals Long~term Gimls Comments
e L s

01 [Senior Managers 0 0.0 0

02 [Middle & Other Managers 0 0.0 0 OAO

03 |Professionals 0 0.0 0 0.0

04 [Semi-Professionals & Tech 0 0.0 0 0.0

05 |Supervisors 0 0.0 0 0.0

06 |[Supervisors: Crafts & Trades 0 0.0 0 00

07 |Administrative & Sr Clerical 0 0.0 0 0.0

08 [Skilled Sales & Service 0 0.0 0 0.0

09 |Skilled Crafts & Trades 0 0.0 0 0.0

10 [Clerical Personnel 0 0.0 0 0.0

11 |Intermediate Sales & Service 0 0.0 0 0.0

12 |Semi-Skilled Manual 0 0.0 0 soll ]
13 |Other Sales & Service 0 0.0 0 0.0 007526
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Total
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Federal Contractors Program Achievement Report

Part 3: Goals
Tervita Corporation
[Date: 2018-06-30]

ta for Subsequent/Current Go:

A B bl G B G B H i K M N O QRS T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & llijna @ CxHx3 F+1 Workforce qutnvia{lent KxLx3 (l;{iQ]\EI JxP iData Entry; Workforce ;Workforce: O)-((C+ K=+C & M+ F?) «©
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi
{ y y { y N y y { {
Table 9: Women

Subsequent/Current Short-term Goals

Women

3 Yeur Goals

All Emplovees

e Turnover (Replacement of Terminated
Growth (New Positions) ! e%mp!uynea} . m Turnover (Replacement of
Anticipated Terminated Employees)

Eniployment Equity - - ; Present Present Traeend
Occpationat Group (EEOG) . Availabilcy G| eronion | vresaioind

DD
Years
i o o

WWWWW%WWW o WWWHW

01 |Senior Managers 23 -26.9% 0 27.4% -4 -3 8.7% 13.0%
02 [Middle & Other Managers 154 -17.6% 0 38.9% -43 -14 11.0% 29.9%
03 [Professionals 106 -24.7% 0 45.2% 0 -22 45.3% 24.5%
04 |Semi-Professionals & Tech 63 -27.2% 0 22.9% 2 =24 25.4% -15.9%
05 |Supervisors 14 -15.3% 0 59.5% -2 -2 42.9% 42.9%
06 |Supervisors: Crafts & Trades 37 -38.4% 0 3.8% 0 0 2.7% 2.7%
07 |Administrative & Sr Clerical 100 -21.5% 0 85.6% 4 -155 90.0% -69.0%
08 |Skilled Sales & Service 6 -34.1% 0 20.5% 0 0 16.7% 16.7%
09 |Skilled Crafts & Trades 220 -14.2% 0 6.8% -5 0 4.5% 6.8%
10 |[Clerical Personnel 36 -28.9% 0 72.4% 2 -3 77.8% 63.9%
11 |Intermediate Sales & Service 35 -11.2% 0 70.2% -14 -13 31.4% 34.3%
12 [Semi-Skilled Manual 141 -37.6% 0 116.8% 15.7% -16 9 4.3% 22.0%
13 |Other Sales & Service 0 0.0% 0 0.0% 0.0%| 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 138 -18.9% 0 54.9% 19.7% -21 1 4.3% 20.3%
Total 1,073 -24.5% 0 65.3% 31.7% -98 -98 22.6% 22.6%

1/3

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis) ~ - 1) x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Employment Equity
Occupational Group (EEOG)

Senior Managers
02 [Middle & Other Managers
03 |Professionals

04 |Semi-Professionals & Tech
05 [Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service

007528

50.0| Advertise job postings in diverse places/forums and mention employment equity in postings in order to increase the application rates,
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Federal Contractors Program Achievement Report

Part 3: Goals
Tervita Corporation
[Date: 2018-06-30]

12 |Semi-Skilled Manual

13 |Other Sales & Service

14 |Other Manual Workers
Total

007529
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Federal Contractors Program Achievement Report

Part 3: Goals
Tervita Corporation
[Date: 2018-06-30]

ta for Subsequent/Current Go

Al B i..¢ oD i E G F LG i M i 0 i i K. L i M { N i O i P i Q  R_i S | T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & llijna @ CxHx3 F+1 Workforce qutnvia{lent KxLx3 (l;{iQ]\EI JxP iData Entry; Workforce ;Workforce: O)-((C+ K=+C & M+ F?) «©
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi
y y y y y { J y { J y y { {

Table 11: Aboriginal Peoples
Subsequent/Current Short-term Goals

All Emplovees

. Turnover (Replacement of Terminated 3 Yeur Goals
Growth (New Positions) ! e%mp!uynea} . Turnover (Replacement of — .
Anticipated Terminated Emplovees) Projected

' 7 . Present S
Projecca Hires Over 3 | o e | e | Reorsentadonin

ovrs v Years Years
N‘“"““X m‘w“y o

WWWWW%WWW e

Employment Equity
Occupational Group (EEOG)

Senior Managers 23 -26.9% 0 53.7% 9 9 0 13.0% 0 1 2.9% -1 -1 0.0% 0.0%

02 [Middle & Other Managers 154 -17.6% 0 44.3% 3 2 2 2.2% 0 -2 1.9% 0.6%
03 [Professionals 106 -24.7% 0 63.8% 2 1 1 1.5% 0 -1 1.9% 0.9%
04 [Semi-Professionals & Tech 63 -27.2% 0 70.8% 0 0 3 4.3% -3 1 0.0% 6.3%
05 [Supervisors 14 -15.3% 0 21.6% 1 0 0 52% 0 0 7.1% 7.1%
06 [Supervisors: Crafts & Trades 37 -38.4% 0 79.0% 3 1 1 6.9% 0 -1 8.1% 5.4%
07 |Administrative & Sr Clerical 100 -21.5% 0 54.1% 2 4 8 5.5% -4 3 2.0% 8.0%
08 [Skilled Sales & Service 6 -34.1% 0 74.1% 0 0 0 2.0% 0 0 0.0% 0.0%
09 |Skilled Crafts & Trades 220 -14.2% 0 32.7% 218 218 17 33.1% 17 13 5.8% 4 -13 7.7% 0.0%
10 [Clerical Personnel 36 -28.9% 0 58.8% 0 2 4.9% -2 -2 0.0% 0.0%
11 [Intermediate Sales & Service 35 -11.2% 0 40.0% 2 6.3% -2 -2 0.0% 0.0%
12 [Semi-Skilled Manual 141 -37.6% 0 116.8% 15 7.2% -1 1 6.4% 7.8%
13 |Other Sales & Service 0 0.0% 0 0.0% 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 138 -18.9% 0 54.9% 17 12.1% 0 -17 12.3% 0.0%
Total 1,073 -24.5% 0 7 5.7% -7 -7 5.0% 5.0%

Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)”3 -1)x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

‘Table 12: Aboriginal Peoples

Abaoriginal Peoples
Short-term Goals

2.9|Posting of new opporunities at First Nations locations throughout the country,

Employment Equity

Occupational Group (EEOG) Comments

Senior Managers
02 [Middle & Other Managers
03 |Professionals

04 |Semi-Professionals & Tech

0.0 |Continuous communication with Tervita's Aboriginal Relations representative, they will be our primary contact responsible for advertising postings and connectin Tervita with the Indigenous
4.3 [communities.

05 [Supervisors 0.0%

06 |Supervisors: Crafts & Trades 0.0%

07 |Administrative & Sr Clerical 5.5% 5.5 |Allow candidates to interview for a position at a site closer to their home or conduct interviews over the phone,

08 |Skilled Sales & Service 0.0%

(1)3 il;;?iilc ;erzii;l;rades gg:; Inform managers about all upecoming opportunities to attend Cultural Diversity or Aboriginal Awareness training

11 |Intermediate Sales & Service 6.3%

12 [Semi-Skilled Manual 7.2% Increase transparency between Aboriginal relations representative and the business. Increase Tervita's exposure into the various communities in the areas that we conduct business

13 |Other Sales & Service 0.0% 0.0|Continue to post job postings with reference to employment equity. 007530
14 |Other Manual Workers 0.0%
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Part 3: Goals

Tervita Corporation
[Date: 2018-06-30]

Total

007531
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Federal Contractors Program Achievement Report

Part 3: Goals
Tervita Corporation
[Date: 2018-06-30]

ta for Subsequent/Current Go:

Al B i..¢ oD i E G F LG i M i 0 i i K. L i M { N i O i P i Q  R_i S | T U
From Flow
From From Data From . From From (K-M+ .
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & llijna @ CxHx3 F+1 Workforce qutnvia{lent KxLx3 (l;{iQ]\EI- JxP iDataEntry; Workforce ;Workforce: O)-((C+ K=+C K- M:F?) (€
Analysis Ana]ysjgT Workforcie ry Analysis 0 Analysis Analysis i F)xQ)
Analysis
y { ) { | y { { ! 1) { { y y
Table 13: Persons with Disabilities
Subsequent/Current Short-term Goals
All Emplovees Persons with Disabilities
- {Re%ﬁ;a:;::;mrminmd Anticipated T ey —me To Projected

Employment Equity - - LD Terminated Emplovees) Preene Projected Preceit tojected
Occupational Group (EEOG) Herws Ov 8 bl [PeemGp HEE | TR, | Reoveetsen
01/02[Managers 177 -22,3% 0 49,0% 13.0% 69 69 2 130% 1 7 3 4,3% -6 -4 1.1% 2.3%

03 |Professionals 106  -24.7% 0 63.8%| 22.7% 72 72 3| 227% 2 3 3 3.8% -1 0 2.8% 3.8%

04 |Semi-Professionals & Tech 63|  272% 0 70.8%| 151% 29 29 0| 151% 0 3 1 4.6% -3 2 0.0% 1.6%

05 [Supervisors 14| -153% 0.0% of  21.6%| 340% 23 23 of  54.0% 0 2 3 13.9% 2 1 0.0% 21.4%

06 |Supervisors: Crafts & Trades 37| -384% 0| 79.0% 6 6 0 5.1% 0 3 0 7.8% 3 3 0.0% 0.0%

07 |Administrative & Sr Clerical 100|  -21.5% 0|  54.1% 19 19 2 6.2% 0 1 1 3.4% -1 0 2.0% 3.0%

08 |Skilled Sales & Service 6| -34.1% 0|  741%|  59.0% 11 11 of  59.0% 0 0 0 3.5% 0 0 0.0% 0.0%

09 |Skilled Crafts & Trades 220 -142% 0 32.7% 30 30 1 4.5% 0 7 1 3.8% -7 -6 0.5% 0.9%

10 |Clerical Personnel 36| -28.9% 0|  588%| 331% 36 36 of 33.1% 0 3 3 7.0% -3 0 0.0% 8.3%

11 |Intermediate Sales & Service 350 -112% of  40.0% 6 6 0 5.6% 0 2 0 5.6% 2 2 0.0% 0.0%

12 [Semi-Skilled Manual 141 -37.6% 0| 116.8% 22 22 2 5.3% 0 5 1 4.8% -5 -4 1.4% 2.1%

13 |Other Sales & Service 0 0.0% 0 0.0% 0 0 0| 51.1% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!

14 _|Other Manual Workers 138 -18.9% of  54.9% 0 0 2 0.0% 0 5 0 5.3% -5 -5 1.4% 1.4%
Total 1,073 245% 0.0% o  653%]  340%| 1,094 1,094 2] 34.0% 12 50 0 4.7% -38 -50 1.1% 0.0%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)l - 1)x 100
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

‘Table 14: Persons with Disabilities

Persons with Nsabiliﬁag
Shore term Goals Comments
%

4.3 Create and communicate a policy which allows for leniency based on special requirements to allow for accommodation (1.e. AODA),

Employment Equity
Oceupational Group (EEOG)

01/02|Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 |Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

14 |Other Manual Workers
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ta for Subsequent/Current Go:

Al B i..¢ oD i E G F LG i M i 0 i i K. L i M { N i O i P i Q  R_i S | T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & llijna @ CxHx3 F+1 Workforce qutnvia{lent KxLx3 (l;{iQ]\EI JxP iData Entry; Workforce ;Workforce: O)-((C+ K=+C & M+ F?) «©
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi
y y y y y { J y { J y y { {

Table 15: Members of Visible Minorities
Subsequent/Current Short-term Goals

All Emplovees Members of Visible Minorities

L Turnover (Replacement of Terminated
Number Growth (New Positions) ! e% o yies) . m Turnover (Replacement of
mpl Anticipated Terminated Emplovees)

3 Yeur Goals
e Hies Ovr3

mf;ovm Yl:w DI e Gap| POt e R rflf.fﬁﬁ in3
T D Availabitity Pl G Representation | 0 i
o oy oy

WWWWW%WWW o WWWHW

Employment Equity
Occupational Group (EEOG)

01 |Senior Managers 23 -26.9% 0 53.7% 10.1% -2 -1 0.0% 4.3%
02 [Middle & Other Managers 154 -17.6% 0 44.3% 15.0% -13 -4 6.5% 12.3%
03 [Professionals 106 -24.7% 0 63.8% 25.2% -12 -7 14.2% 18.9%
04 |Semi-Professionals & Tech 63 -27.2% 0 70.8% 1 8 20.6% -2 1 17.5% 22.2%
05 [Supervisors 14 -15.3% 0 21.6% 2 5.1% 0 1 17.9% -1 -1 14.3% 14.3%
06 [Supervisors: Crafts & Trades 37 -38.4% 0 79.0% 2 6.2% 0 0 5.7% 0 0 5.4% 5.4%
07 |Administrative & Sr Clerical 100 -21.5% 0 54.1% 5 59.0% 9 13 8.8% -4 3 5.0% 12.0%
08 [Skilled Sales & Service 6 -34.1% 0 74.1% 0 4.5% 0 1 11.3% -1 -1 0.0% 0.0%
09 |Skilled Crafts & Trades 220 -14.2% 0 32.7% 6 33.1% 6 14 6.5% -8 0 2.7% 6.4%
10 [Clerical Personnel 36 -28.9% 0 58.8% 9 5.6% 2 -1 17.8% 3 1 25.0% 19.4%
11 [Intermediate Sales & Service 35 -11.2% 0 40.0% 1 5.3% 0 5 17.0% -5 -4 2.9% 5.7%
12 [Semi-Skilled Manual 141 -37.6% 0 116.8% 6 51.1% 9 29 18.5% -20 11 4.3% 26.2%
13 |Other Sales & Service 0 0.0% 0 0.0% 0 0.0% 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 138 -18.9% 0 54.9% 8 34.0% 8 16 11.9% -8 1 5.8% 12.3%
Total 1,073 -24.5% 0 0 0 75 0.0% 0 73 13.8% -73 -73 7.0% 7.0%

Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)”3 -1)x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 16: Members of Visible Minorities

Members 0fvisihlu~ Minorities
Short-term Goals Comments

10 1|Reach out to visible minorities groups in the community in order to create awareness of our business and our mission and vision.

Employment Equity
Occupational Group (EEOG)

Senior Managers
02 [Middle & Other Managers
03 |Professionals

04 |Semi-Professionals & Tech
05 [Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

14 |Other Manual Workers

007533
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Total

007534
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PAG B . Ciob i E GF PG P oW Po@1 gt K P L i M i N i O (P Qi R ‘S LT iU PVEW X Y
Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X
. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
\’ J y y J J J y y { y J y \’ \’ J y { ) ) y y
Waorkforce Analysis Flow Data Analysis
Employment Equity Vear Workforce Hires Promotions Terminations
Occupational Group Nomer 5 "
(EEOG) i ...
“““ —“ # “““
. 2016 274 -13 18 6
01 |Senior Managers
2018 23 2 8,7 274 6 -4 31.7 8 1 125 2 -1 11 2 18.2 1 1 22 4 18.2 1 3
0 Middle & Other 2016 275 47 17.1 389 107 -60 439
Managers 2018 154 17 11.0 389 60 -43 28.4 40 4 10.0 16 -12 39 5 12.8 7 -2 95 18 18.9 16 2
. 2016 248 109 44.0 46.1 114 -5 953
03 |Professionals
2018 106 48 453 452 48 0 100.2 48 19 39.6 22 -3 10 5 50.0 4 1 113 50 442 50 0
04 Semi-Professionals & | 2016 163 48 29.4 235 38 10 125.3
Technicians 2018 63 16 254 229 14 2 1109 39 11 282 9 2 6 1 16.7 2 -1 80 26 325 24 2
. 2016 23 8 34.8 587 14 -6 59.3
05 | Supervisors
2018 14 6 429 59.5 8 2 72.0 2 0 0.0 1 -1 2 0 0.0 1 -1 4 1 25.0 1 0
06 Supervisors: Crafts & | 2016 158 0 0.0 5.1 8 -8 0.0
Trades 2018 37 1 2.7 38 1 0 71.1 11 0 0.0 0 0 10 1 10.0 0 1 77 0 0.0 0 0
Part 2: Flow | D92 E+Dx | Part3 E+~Gx i Part3: E+Kx | Part3:
Data sources: Data Analysis Flow Data 100 Goals 100 Goals F+1Ix100: Part 3: Goals 100 Goals F+Mx 100;
Analysis
\’ J \ \ J J J y y { J
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
. Comments
gmp; Acal Percent of Percent of Percent of Percent of
al Mv:t al Mv:t al Met Gnal Met
01 |Senior Managers 2018 -3 EHENETE nm 0. o o 0 o 0
2021 -3 -1 . 0.3 274 121.7
0 Middle & Other 2018 -16 -9 0.0 0.0 0.0
Managers 2021 -16 -9 04 389 144.6
03 | Professionals 2018 -55 =26 0.0 0.0 0.0
2021 -55 -26 0.0 0.0 0.0
04 Semi-Professionals & | 2018 -35 -14 0.0 0.0 0.0
Technicians 2021 -35 -14 0.0 0.0 0.0
. 2018 0 -1 0.0 0.0 0.0
05 | Supervisors
2021 0 -1 0.5 50.0 0.0
06 Supervisors: Crafts & | 2018 -56 1 0.0 0.0 0.0
Trades 2021 -56 1 0.0 0.0 0.0
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PAG B . Ciob i E GF PG P oW Po@1 gt K P L i M i N i O (P Qi R ‘S LT iU PVEW X Y
Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X
. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
\’ J y y J J J y y { y J y \’ \’ J y { ) ) y y
Waorkforce Analysis Flow Data Analysis
Employment Equity Vear Workforce Hires Promotions Terminations
Occupational Group Worer v " i S
(EEOG) Bmww ... = .
07 Administrative & 2016 186 89.9 85. l 176 10 105 6
Senior Clerical 2018 100 90 90.0 85.6 86 4 105.1 50 45 90.0 43 2 1 1 100.0 1 0 83 72 86.7 75 -3
08 Skilled Sales & 2016 21 3 14.3 222 5 -2 64.4
Service Personnel 2018 6 1 16.7 20.5 1 0 81.3 4 0 0.0 1 -1 1 0 0.0 0 0 10 1 10.0 1 0
09 Skilled Crafts & 2016 348 13 37 6.2 22 -9 60.3
Trades Workers 2018 220 10 4.5 6.8 15 -5 66.8 85 5 59 6 -1 65 1 1.5 2 -1 93 2 22 3 -1
. 2016 100 74 74.0 71.5 72 3 103.5
10 |Clerical Personnel
2018 36 28 77.8 724 26 2 107.4 16 11 68.8 12 -1 1 1 100.0 1 0 40 27 67.5 30 -3
1 Intermediate Sales & | 2016 50 13 26.0 70.3 35 =22 37.0
Service Personnel 2018 35 11 314 70.2 25 -14 448 19 6 31.6 13 -7 1 1 100.0 0 1 17 5 29.4 4 1
12 Semi-Skilled Manual | 2016 580 6 1.0 16.1 93 -87 6.4
Workers 2018 141 6 43 15.7 22 -16 27.1 216 3 14 34 -31 17 1 5.9 0 1 421 3 0.7 4 -1
Part 2: Flow Part 2 E+Dx Part 3 E+Gx Part 3: E+Kx Part 3:
Data sources: Data Analysis Flow Data 100 Goals 100 Goals F+Ix100: Part3: Goals 100 Goals F+Mx 100;
Analysis
\’ J \ \ J J J y y { J
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
e Conneir
gmp; Actl Percent of Percent of Percent of Percent of
al Mv:t al Mv:t al Met Gnal Met
Administrative & 2018 -32 -26 0 0 0 0 0 0
07 . .
Senior Clerical 2021 -32 -26 0.0 0.0 0.0
08 Skilled Sales & 2018 -5 -1 0.0 0.0 0.0
Service Personnel 2021 -5 -1 0.0 0.0 0.0
Skilled Crafts & 2018 57 4 0.0 0.0 0.0
09
Trades Workers 2021 57 4 0.1 68 1032
10 [Clerical Personnel 2018 23 15 00 00 0.0
2021 -23 -15 0.0 0.0 0.0
1 Intermediate Sales & | 2018 3 2 0.0 0.0 0.0
Service Personnel 2021 3 2 0.5 50.0 1333
12 Semi-Skilled Manual | 2018 -188 1 0.0 0.0 0.0
Workers 2021 -188 1 0.2 15.7 3.4
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Tervita Corporation

[Date: 2018-06-30]

PAL B ici D i E i F i G i H PT iy i K P L i M i N ioQ i P i Qi R P8 P T i U Vi W i X Y
Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X
. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
y | Y Y J J J y y { J J y y y J y { y y y y
Waorkforce Analysis Flow Data Analysis
Employment Equity Waorkforce Hires Promotions Terminations

. Year
Occupational Group Worer v v
(EEOG) i - L e

“““ “ “ # “

13 Other Sales & Service [ 2016 0 0,0
Personnel 2018 0 0 0,0 0,0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
4 Other Manual 2016 259 10 39 19.5 51 -41 19.8
Workers 2018 138 6 43 19.7 27 221 22.1 107 7 6.5 21 -14 22 2 9.1 1 1 109 8 7.3 4 4
Total 2016 2,491 520 20.9 30.1 750 -230 69.4
2018 1,073 242 22.6 31.7 340 98 71.1 645 112 174 204 92 186 21 11.3 39 -18 1,164 217 18.6 243 -26
Part2Flow | "% | Bipy | Pan3: | E<Gx | Pan3 E+Kx | Part3
Data sources: Data Analysis Flow Data 100 Goals 100 Goals F+1x100: Part 3: Goals 100 Goals F+Mx 100
- Analysis
y J J J

New Entrants Gual&
v Flow Data Shurt—term Goals Long-term Goals
ear
= EEE Comment:

Emplo: Percent of Percent of ?emzntof Percent of
- el N 2l
. . 00 .

13 Other Sales & Service 2018 0 X
Personnel 2021 0 0 0.0
Other Manual 2018 20 1

1
Workers 2021 20 1

2018 -333 -84
Total
2021 -333 -84
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PAL B ici D i E i F i G i H PT iy i K P L i M i N ioQ i P i Qi R P8 P T i U Vi W i X Y
Part 1 Part 1 Part 1 . Part 2: . Part 2: N X Part 2 .
Data sources: Workforce i Workforce E=D Workforce DxG E-H E-H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q= Px PxF=+100 Q-8 Part 2: Flow Flow Data VrUx UxF =100 V-X
Analysis Analysis x 100 Analysis =100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis 100 Data Analysis Analysis 100
\’ J y y J J J y y { y J y \’ \’ J y { ) ) y y
Waorkforce Analysis Flow Data Analysis
Employment Equity Workforce Hires Promotions Terminations
Occupadonal Group Al Aboriginal Peoples Al Aboriginal Peoples Al Aboriginal Peoples Al Aborisinal Peoples
(EEOG) Enpires e s s Enpiyce e T T
LR e e e DR e DR e e R e e e
. 2016 59 0 0.0 29 2 -2 0.0
01 |Senior Managers
2018 23 0 0.0 2.9 1 -1 0.0 8 0 0.0 0 0 11 0 0.0 0 0 22 0 0.0 0 0
0 Middle & Other 2016 275 2 0.7 22 6 -4 33.1
Managers 2018 154 3 1.9 22 3 0 88.5 40 1 2.5 1 0 39 1 2.6 0 1 95 1 1.1 1 0
. 2016 248 2 0.8 14 3 -1 57.6
03 |Professionals
2018 106 2 1.9 15 2 125.8 48 2 42 1 1 10 0 0.0 0 0 113 1 0.9 1 0
04 Semi-Professionals & | 2016 163 9 5.5 42 7 2 131.5
Technicians 2018 63 0 0.0 43 3 -3 0.0 39 0 0.0 2 -2 6 0 0.0 0 0 80 8 10.0 4 4
. 2016 23 2 8.7 55 1 158.1
05 | Supervisors
2018 14 1 7.1 52 1 0| 1374 2 0 0.0 0 0 2 0 0.0 0 0 4 0 0.0 0 0
06 Supervisors: Crafts & | 2016 158 7 44 57 9 -2 77.7
Trades 2018 37 3 8.1 6.9 3 0| 1175 11 0 0.0 1 -1 10 1 10.0 0 1 77 5 6.5 3 2
Part 2: Flow | D92 E+Dx | Part3 E+~Gx i Part3: E+Kx | Part3:
Data sources: Data Analysis F/LO‘:;?:? 100 Goals 100 Goals F=1x100¢ Part 3: Goals 100 Goals F=Mx100
\’ J \ \ J J J y y { J
New Entrants Goals
v Flow Data Short-term Goals Long-term Goals
ear o o o
i Aboriginal Peoples A!mxg;:al Peoples r Abmgu::l Peoples - ( omments
Employees Percent o Percent ol Percent Percent
o o] o (T o |
- - - -
01 |Senior Managers 2018 3 0 A | oo[ oo o0of o] 0o 00 0.0
2021 -3 0 0.0 2.9 0.0
0 Middle & Other 2018 -16 1 0.0 0.0 0.0
Managers 2021 -16 1 0.0 0.0 0.0
03 | Professionals 2018 -55 1 0.0 0.0 0.0
2021 -55 1 0.0 0.0 0.0
04 Semi-Professionals & | 2018 -35 -8 0.0 0.0 0.0
Technicians 2021 -35 -8 0.0 43| 5316
. 2018 0 0 0.0 0.0 0.0
05 | Supervisors
2021 0 0 0.0 0.0 0.0
06 Supervisors: Crafts & | 2018 -56 -4 0.0 0.0 0.0
Trades 2021 -56 -4 0.0 0.0 0.0
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Tervita Corporation
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PAL B ici D i E i F i G i H PT iy i K P L i M i N ioQ i P i Qi R P8 P T i U Vi W i X Y
Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X
. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis i Analysis i Analysis N Analysis
y | Y Y J J J y y { J J y y y J y { y y y y
Waorkforce Analysis Flow Data Analysis

Employment Equity Workforce Hires Promotions Terminations

. Year
Occupadonal Group Al Aboriginal Peoples Al Aboriginal Peoples Al Aboriginal Peoples Al Aborisinal Peoples
(EEOG) Enployes Eaploses Expecd Eaployes Bmlovess | Acunl [ xpected
¢ r 0 ¢ 0w 0w e ] e L s ] 8 L e L 8 ) 8 L 8 L 8L s L 8 L 8 L 8 L E % Pl F
1

%
07 Administrative & 2016 207 8 39 5.0 0 -2 77.3
Senior Clerical 2018 100 2 2.0 55 6 -4 36.4 50 0 0.0 3 -3 1 0 0.0 0 0 83 1 12 3 -2
08 Skilled Sales & 2016 21 1 4.8 28 1 0 170.1
Service Personnel 2018 6 0 0.0 2.0 0 0 0.0 4 0 0.0 0 0 1 0 0.0 0 0 10 1 10.0 0 1
09 Skilled Crafts & 2016 348 16 4.6 58 20 -4 793
Trades Workers 2018 220 17 7.7 58 13 4 133.2 85 6 7.1 5 1 65 3 4.6 3 0 93 5 54 4 1
10 | Clerical Persomnel 2016 100 3 3.0 4.6 5 -2 652
2018 36 0 0.0 49 2 -2 0.0 16 0 0.0 1 -1 1 0 0.0 0 0 40 2 5.0 1 1
1 Intermediate Sales & | 2016 50 0 0.0 58 3 -3 0.0
Service Personnel 2018 35 0 0.0 6.3 2 -2 0.0 19 0 0.0 1 -1 1 0 0.0 0 0 17 0 0.0 0 0
12 Semi-Skilled Manual | 2016 580 31 53 74 43 -12 722
Workers 2018 141 9 6.4 72 10 -1 88.7 216 10 4.6 16 -6 17 0 0.0 1 -1 421 20 4.8 23 -3
Part 2: Flow Part 2 E+Dx Part 3 E+-Gx Part 3: E+Kx Part 3:
Data sources: Data Analysis Flow Data 100 Goals 100 Goals F+Ix100: Part3: Goals 100 Goals F+Mx 100;
Analysis
y y y y J J J y y { J
.
o Comments
-
el L e T e e e e e
Senior Clerical 2021 -32 -1 3.1 0.1 5.5 56.8
Service Personnel 2021 -5 -1 0.0 0.0 0.0
Skilled Crafts & 2018 57 4 0.0 0.0 0.0
2021 -23 -2 0.0 49 177.5
Service Personnel 2021 3 0 0.1 6.3 0.0
Workers 2021 -188 -10 0.1 72 73.9
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Part 5: Results - Aboriginal Peoples

Tervita Corporation

[Date: 2018-06-30]

PAG B C D E F G H 1 J K L M N P Q R S T U v w X Y
Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X
. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis

Employment Equity

\

\

\

y

J J
Waorkforce Analysis

Workforce

y

{

Hires

)

)

Flow Data Analysis

Promotions

)

Terminations

{ { J y { { { { y

Occupational Group o S P o v
(EEOG) B e - s
AL R s s e e R e e e e s e e L e e R
13 Other Sales & Service | 2016 0 0 0.0 0.0 0 0 0.0
Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0.0 0 0
14 Other Manual 2016 259 16 6.2 10.1 26 -10 61.2
Workers 2018 138 17 123 12.1 17 0 101.8 107 10 93 13 -3 22 5 227 1 109 7 6.4 7 0
Total 2016 2,491 97 3.9 55 137 -40 70.8
2018 1,073 54 5.0 57 61 -7 88.3 645 29 45 37 -8 186 10 54 7 1,164 51 4.4 45 6
Data sources ;;:ingf;‘ls Flijvrll)zéta El_olgx 2::.135: El_ogx 2::.135 F+1x 100} Part 3: Goals El_oléx 12;135 F+Mx 100
° Analysis
\’ J y y J J J J y ! J
New Entrants Goals
Vear Short-term Goals Long-term Goals

All
Employees

2

13 Other Sales & Service | 2018 0 0
Personnel 2021 0 0
Other Manual 2018 20 8

1
Workers 2021 20 8

2018 -333 -12
Total
2021 -333 -12

Yo
0.0

0.0

Aboriginal Peoples Aboriginal Peoples Aboriainal Peoples Comments
Percent of Percent of Percent of Percent of
e s
ik % L % | w8 F 0w % | |
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PAL B ici D i E i F i G i H PT iy i K P L i M i N ioQ i P i Qi R P8 P T i U Vi W i X Y
Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF=+ 100 V-X
. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
\’ J y y J J J y y { y J y \’ \’ J y { ) ) y y
Waorkforce Analysis Flow Data Analysis
Employment Equity Workforce Hires Promotions Terminations
0““1’““0“ al Gmup All Persons with Disabilities All Persons with Disabilities All Persons with Disabilities All Persons with Disabilities
(EEOG) Enpires i | s Enpiys iy B
LR e e e e DR e e R e e e
334 2
& |Managers
02 2018 177 2 1.1 43 8 -6 26.3 48 1 2.1 2 -1 50 1 2.0 0 1 117 2 1.7 1 1
. 2016 248 5 2.0 4.6 11 -6 43.8
03 |Professionals
2018 106 3 2.8 3.8 4 -1 74.5 48 1 2.1 2 -1 10 0 0.0 0 0 113 1 0.9 2 -1
04 Semi-Professionals & | 2016 163 0 0.0 13.9 23 -23 0.0
Technicians 2018 63 0 0.0 4.6 3 -3 0.0 39 0 0.0 2 -2 6 0 0.0 0 0 80 0 0.0 0 0
. 2016 23 1 43 7.8 2 -1 55.7
05 | Supervisors
2018 14 0 0.0 13.9 2 -2 0.0 2 0 0.0 0 0 2 0 0.0 0 0 4 0 0.0 0 0
06 Supervisors: Crafts & | 2016 158 0 0.0 34 5 -5 0.0
Trades 2018 37 0 0.0 7.8 3 -3 0.0 11 0 0.0 1 -1 10 0 0.0 0 0 77 1 13 0 1
Pat2Flow } T% { Eipy | Pan3: | E+Gx | Pa3 E<Kx § Part3
Data sources Data Analysis F‘/l\()‘::l];:lt: 100 Goals 100 Goals F=Ix100% Part3: Goals 100 Goals F=Mx100

g \ \ \ J J J { J { J

Flow Data Short-term Goals Long-term Goals
Year Persons with b L
o Dicabilities Persans with Disabilities Persons with Disabilities ( omments
Employees Percent of Percent of Percent of Percent of
¢ 8 L % L% L kL % L % % %
01 2018 -19 0 0.0 nm 0.0 0.0
& [Managers I —
02 2021 -19 0 0.0 0.0
03 |Professionals 2018 -5 0 00 0.0
2021 -55 0 0.0 0.0
Semi-Professionals & | 2018 -35 0 0.0 0.0
04 L
Technicians 2021 -35 0 0.0 0.0
05 | Supervisors 2018 0 0 0.0 0.0
2021 0 0 0.1 0.0
06 Supervisors: Crafts & | 2018 -56 -1 0.0 0.0
Trades 2021 -56 -1 0.1 22.9
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Part 6: Results - Persons with Disabilities

Tervita Corporation

[Date: 2018-06-30]

A B L Ci.D G EGF G G M P X G J i K P L i M NG O (P P QP RS T S U SN LW X LY
Part 1 Part 1 Part 1 . Part 2: . Part 2: N X Part 2 .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X
Analysis Analysis x 100 Analysis =100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis 100 Data Analysis Analysis 100
\’ J y y J J J y y { y J y \’ \’ J y { ) ) y y
Waorkforce Analysis Flow Data Analysis
Employment Equity Vear Workforce Hires Promotions Terminations
0““1’““0“ al Gmup All Persons with Disabilities All Persons with Disabilities All Persons with Disabilities All Persons with Disabilities
(EEOG) Enpiy gl Fpets Enpiys Eopiys et
] 6 L f 0% | 0% o % L 8L % b 8 8 e L 8 8 8 8 % L 8 8 ) L e e L 8 F
07 Administrative & 2016 207 3 14 35 7 -4 414
Senior Clerical 2018 100 2 2.0 34 3 -1 58.8 50 1 2.0 2 -1 1 0 0.0 0 0 83 1 12 1 0
08 Skilled Sales & 2016 21 0 0.0 38 1 -1 0.0
Service Personnel 2018 6 0 0.0 35 0 0 0.0 4 0 0.0 0 0 1 0 0.0 0 0 10 0 0.0 0 0
09 Skilled Crafts & 2016 348 1 0.3 7.0 24 -23 4.1
Trades Workers 2018 220 1 0.5 38 8 -7 12.0 85 0 0.0 3 -3 65 0 0.0 0 0 93 0 0.0 0 0
10 [Clerical Personnel 2016 100 0 00 56 6 6 0.0
2018 36 0 0.0 7.0 3 -3 0.0 16 0 0.0 1 -1 1 0 0.0 0 0 40 0 0.0 0 0
1 Intermediate Sales & | 2016 50 0 0.0 4.8 2 2 0.0
Service Personnel 2018 35 0 0.0 5.6 2 2 0.0 19 1 53 1 0 1 0 0.0 0 0 17 1 59 0 1
12 Semi-Skilled Manual | 2016 580 7 1.2 0.0 0 7 0.0
Workers 2018 141 2 14 4.8 7 -5 29.6 216 0 0.0 10 -10 17 1 5.9 0 1 421 5 12 5 0
Part 2: Flow | D92 E+Dx | Part3 E+~Gx i Part3: E+Kx | Part3:
Data sources: Data Analysis Fll\ow l?ata 100 Goals 100 Goals F+Ix100: Part3: Goals 100 Goals F+Mx 100;
nalysis
\’ J \ \ J J J y y { J
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
Year Persons with Linns L
N Dieabittie Persons with Disabilities Bersons with Disabilities ( omments
Employecs Percent of Percent of Percent of Percent of
e e e e e e
o7 [Administrative & 2018 -32 0 A | oo oo 0o o 0of 00 0.0
Senior Clerical 2021 -32 0 0.0 34 0.0
08 Skilled Sales & 2018 -5 0 0.0 0.0 0.0
Service Personnel 2021 -5 0 0.0 0.0 0.0
Skilled Crafts & 2018 57 0 0.0 0.0 0.0
09
Trades Workers 2021 57 0 0.0 3.8 0.0
10 [Clerical Personnel 2018 23 0 00 00 0.0
2021 -23 0 0.1 7.0 0.0
1 Intermediate Sales & | 2018 3 0 0.0 0.0 0.0
Service Personnel 2021 3 0 0.1 5.6 0.0
12 Semi-Skilled Manual | 2018 -188 -4 0.0 0.0 0.0
Workers 2021 -188 -4 0.0 48 443
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Federal Contractors Program Achievement Report

Part 6: Results - Persons with Disabilities

Tervita Corporation

[Date: 2018-06-30]

PAL B ici D i E i F i G i H PT iy i K P L i M i N ioQ i P i Qi R P8 P T i U Vi W i X Y
Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X
. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis i Analysis i Analysis N Analysis
y | Y Y J J J y y { J J y y y J y { y y y y
Waorkforce Analysis Flow Data Analysis

Employment Equity Workforce Hires Promotions Terminations
Occupational Group " Ferons it i A-. v
(EEOG) i R Er Ao Emlyes
AL R s s e e R e e e e s e e L e e R
0.0 0

13 Other Sales & Service | 2016 0 0 53 0 0.0
Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

4 Other Manual 2016 259 5 1.9 4.8 12 -7 402
Workers 2018 138 2 1.4 53 7 -5 273 107 0 0.0 6 -6 22 0 0.0 0 0 109 2 1.8 2 0

Total 2016 2,491 24 1.0 #REF!! #REF!| #REF! 0.0
2018 1,073 12 1.1 4.7 50 -38 238 645 4 0.6 30 -26 186 2 1.1 2 0 1,164 13 1.1 11 2

Pat2Flow i L% | EiDx | Pan3: | E+Gx i Pa3 E<Kx | Par3
Data sources Data Analysis F‘/l\()‘::l];:lt: 100 Goals 100 Goals F=1x100% Part 3: Goals 100 Goals F=Mx100

\ y y J y y y y

\ y y
New Entrants Goals
Flow Data Short-term Goals Long-term Goals

Year Persons with b L

i Disabitiies Persons with Disabilities Persons with Disabilities ( omments

Employees Percent of Percent of Percent of Percent of
o

) kL 8 %

13 Other Sales & Service | 2018 0 0 0.0 0.0 0.0 X
Personnel 2021 0 0 ]
14
Workers 2021 20 2 .
2018 -333 -7 .
Total
2021 -333 -7 2
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Federal Contractors Program Achievement Report

Part 7: Results - Members of Visible Minorities

Tervita Corporation

[Date: 2018-06-30]

PAL B ici D i E i F i G i H PT iy i K P L i M i N ioQ i P i Qi R P8 P T i U Vi W i X Y
Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF=+ 100 V-X
. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis i Analysis i Analysis N Analysis
y | Y Y J J J y y { J J y y y J y { y y y y
Waorkforce Analysis Flow Data Analysis

Employment Equity Workforce Hires Promotions Terminations

Occupational Group " Vi i A-. v

(EEOG) Eo Enpeyecs B

AL R s s e e R e e e e s e e L e e R
1 1.7 6

. 2016 59 10.1 -5 16.8
01 |Senior Managers
2018 23 0 0.0 10.1 2 -2 0.0 8 1 12.5 1 0 11 1 9.1 0 1 22 2 9.1 0 2
0 Middle & Other 2016 275 14 5.1 15.0 41 =27 339
Managers 2018 154 10 6.5 15.0 23 -13 433 40 3 75 6 -3 39 4 10.3 2 2 95 7 74 5 2
. 2016 248 49 19.8 26.5 66 -17 74.6
03 |Professionals
2018 106 15 14.2 252 27 -12 56.2 48 4 83 12 -8 10 3 30.0 2 1 113 26 23.0 22 4
04 Semi-Professionals & | 2016 163 13 8.0 19.6 32 -19 40.7
Technicians 2018 63 11 17.5 20.6 13 -2 84.8 39 7 17.9 8 -1 6 1 16.7 0 1 80 3 3.8 6 -3
. 2016 23 2 8.7 17.9 4 -2 48.6
05 | Supervisors
2018 14 2 143 17.9 3 -1 79.8 2 0 0.0 0 0 2 0 0.0 0 0 4 0 0.0 0 0
06 Supervisors: Crafts & | 2016 158 4 2.5 5.6 9 -5 452
Trades 2018 37 2 54 5.7 2 0 94.8 11 0 0.0 1 -1 10 0 0.0 0 0 77 2 2.6 2 0
Part 2: Flow | D92 E+Dx { Part3 E+Gx i Part3: E+Kx § Part3:
Data sources: Data Analysis Flow Data 100 Goals 100 Goals F+1Ix100: Part 3: Goals 100 Goals F+Mx 100;
Analysis
\’ J \ \ J J J y y { J
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
e L
Empl Percent of Percent of Percent of Percent of
e Gl e Ml
L e e e
01 |Senior Managers 2018 3 0 | oo[ oo o0of o] 0o 00 0.0
2021 -3 0 0.1 10.1 0.0
0 Middle & Other 2018 -16 0 0.0 0.0 0.0
Managers 2021 -16 0 0.2 15.0 0.0
03 | Professionals 2018 =55 -19 0.0 0.0 0.0
2021 -55 -19 0.3 252 137.1
04 Semi-Professionals & | 2018 -35 5 0.0 0.0 0.0
Technicians 2021 -35 5 0.2 206]  -69.3
. 2018 0 0 0.0 0.0 0.0
05 | Supervisors
2021 0 0 02 17.9 0.0
06 Supervisors: Crafts & | 2018 -56 2 0.0 0.0 0.0
Trades 2021 -56 -2 0.0 0.0 0.0
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Federal Contractors Program Achievement Report

Part 7: Results - Members of Visible Minorities

Tervita Corporation

[Date: 2018-06-30]

PAL B ici D i E i F i G i H PT iy i K P L i M i N ioQ i P i Qi R P8 P T i U Vi W i X Y
Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X
. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis i Analysis i Analysis N Analysis
y | Y Y J J J y y { J J y y y J y { y y y y
Waorkforce Analysis Flow Data Analysis

Employment Equity Workforce Hires Promotions Terminations

. Year
Occupational Group v i i A.. Vi M v
(EEOG) Enpines Enplses e Enpiyes Enpeyecs B
AL R s s e e R e e e e s e e L e e R

2

%
o7 |Administrative & 2016 207 11 53 95 0 -9 55.9
Senior Clerical 2018 100 5 5.0 8.8 9 -4 56.8 50 1 2.0 4 -3 1 0 0.0 0 0 83 8 9.6 4 4
08 Skilled Sales & 2016 21 1 4.8 114 2 -1 41.8
Service Personnel 2018 6 0 0.0 113 1 -1 0.0 4 0 0.0 0 0 1 0 0.0 0 0 10 0 0.0 0 0
09 | Skilled Crafts & 2016 348 5 14 6.7 23 -18 21.4
Trades Workers 2018 220 6 27 6.5 14 -8 420 85 5 59 6 -1 65 3 4.6 1 2 93 2 22 1 1
. 2016 100 21 21.0 20.0 20 1 105.0
10 [Clerical Personnel
2018 36 9 25.0 17.8 6 3 140.4 16 1 6.3 3 -2 1 1 100.0 0 1 40 7 17.5 8 -1
11 |Intermediate Sales & 2016 50 2 4.0 16.5 8 -6 242
Service Personnel 2018 35 1 29 17.0 6 -5 16.8 19 1 53 3 2 1 0 0.0 0 0 17 0 0.0 1 -1
| |Semi-Skilled Manual | 2016 580 13 22 12.1 70 -57 185
Workers 2018 141 6 43 18.5 26 -20 23.0 216 5 23 40 -35 17 0 0.0 0 0 421 9 2.1 9 0
Part 2: Flow Part 2 E+Dx Part 3 E+Gx Part 3: E+Kx Part 3:
Data sources: Data Analysis Flow Data 100 Goals 100 Goals F+1x100: Part 3: Goals 100 Goals F+Mx 100
Analysis
J { { { J J J N J { J
- Comments
O e e e O e e e
Senior Clerical 2021 -32 -7 0.1 8.8 248.6
Service Personnel 2021 -5 0 0.1 113 0.0
09
Trades Workers 2021 57 6 0.1 65 1619
2021 =23 -5 0.0 0.0 0.0
Service Personnel 2021 3 1 0.2 17.0 196.1
Workers 2021 -188 -4 0.2 18.5 11.5
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Federal Contractors Program Achievement Report

Part 7: Results - Members of Visible Minorities

Tervita Corporation

[Date: 2018-06-30]

PAL B ici D i E i F i G i H PT iy i K P L i M i N ioQ i P i Qi R P8 P T i U Vi W i X Y
Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X
. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis i Analysis i Analysis N Analysis
y | Y Y J J J y y { J J y y y J y { y y y y
Waorkforce Analysis Flow Data Analysis

Employment Equity Workforce Hires Promotions Terminations
Occupational Group " Vi i A-. v
(EEOG) i R Eo Ao Emlyes
AL F L % s e e R e e %

0

% ¢ % v L 8 L 8 Lk 0w L 8L E

13 Other Sales & Service | 2016 0 0.0 0.0 0 0 0.0
Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

4 Other Manual 2016 259 10 39 14.7 38 -28 26.3
Workers 2018 138 8 58 119 16 -8 48.7 107 6 5.6 13 -7 22 3 13.6 1 2 109 4 3.7 4 0

Total 2016 2,491 146 59 13.6 339 -193 43.1
2018 1,073 75 7.0 13.8 148 -73 50.7 645 34 53 89 -55 186 16 8.6 11 5 1,164 70 6.0 68 2

Pat2Flow i L% | EiDx | Pan3: | E+Gx i Pa3 E<Kx | Par3
Data sources Data Analysis F‘/l\()‘::l];:lt: 100 Goals 100 Goals F=1x100% Part 3: Goals 100 Goals F=Mx100

\ y y J y y y y

g \ \

Shortterm Goal
Yor Comments
e 2l e s

3 |Other Sales & Service | 2018 0 0 00 00 0.0
Personnel 2021 0 0
Other Manual 2018 20 5
1
Workers 2021 20 5
2018 -333 -20
Total
2021 -333 -20

Page 35 of 38 007546



Federal Contractors Program Achievement Report

Part 8: Reasonable Efforts

Tervita Corporation

[Date: 2018-06-30]

Efforts

Please check the appropriate boxes next to the efforts that your organization made to implement the Federal
Contractors Program.

Required measures:

Ensured new employees were given the opportunity to self-identify and adjusted survey results

accordingly.

Provided a self-identification questionnaire to employees who wished to change information
previously submitted and to those who requested it, and adjusted survey results accordingly.

Adjusted survey results to reflect hires, promotions and terminations.

Updated the workforce analysis to reflect new hires, promotions and terminations; any changes
employees made to their self-identification questionnaires; and any revisions made to the availability
estimates.

Adjusted the availability estimates to reflect major changes in the workforce (e.g., changes in

geographic recruitment areas, addition of new occupational groups or changes in the composition of
occupational groups).

Updated the availability estimates to incorporate new Census data as it is made available for
employment equity purposes.

Ensured that any new gaps identified are addressed accordingly.

Maintained appropriate records in all required areas.

Other measures:

Reviewed employment systems, policies and practices to ensure that they do not result in barriers to
employment of designated group members, monitored their implementation and adjusted as

appropriate.
Have an accommodation policy and/or procedures which was communicated to all staff and ensured
accommodation takes place.
Ensured ongoing senior-level support for employment equity and its implementation.
[ ] Established accountability mechanisms to ensure that the short-term goals would be met.
Communicated the goals to relevant managers as well as monitored and recorded the results.
Devoted adequate resources (financial and human) to ensure that the short-term goals would be met.
Consulted employee/union representatives on communication and implementation of employment

equity.
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Kept all staff, including new employees and managers, informed of the purpose of employment
equity, the steps taken to implement it and the progress made in its implementation.

Put in place a strategy to ensure a barrier-free workplace.

[] Undertook initiatives to increase representation where gaps in representation were found.

Did all that might reasonably be expected to increase representation, taking into account resources
and constraints.

[] Other (please describe):

Operational Context

Please check the appropriate boxes and provide a brief overview of the events that have influenced your
organization’s activities during the period between the first/previous and subsequent/current compliance
assessment.

[] Impactofeconomic and industrial conditions on the organization.

[ 1 Any reorganization or other corporate structural changes.

[] Acquisitions, mergers or transfers of employees.

[] Significant layoffs (include the number of employees affected and the occupational groups of those
employees).
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[] Strikes (include dates, the number of employees affected and the occupational groups of those

employees).
[] Other.
Additional Details

Please provide any additional information (optional):
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Federal Contractors Program
Report of the Subsequent Compliance Assessment

Number of Employees: 1073

Alberta

British Columbia
Saskatchewan
Manitoba
Ontario

Nova Scotia

Organization Overview:

drilling and oil spill clean-up.

Employer Name: Tervita Corporation

Primary Location: Calgary, Alberta.

728
172
74
63
35

NAICS # 5629 (Remediation and Other Waste Management Services)

Tervita Corporation provides environmental solutions for oil and gas, mining, industry,
community and government customers in Canada and in United States. The company offers
services to include oil field waste disposal, landfill remediation, demolition, metals recycling,
water treatment, civil and environmental construction, oil sands exploration, construction

Key Dates — First Year Assessment

Initiated: 2015-10-27; ext granted for - 2016-03-18
Received: 2016-04-26

Closed: 2015-05-13

Workforce 2016-03-18

Analysis:

Key Dates — Subsequent Assessment

Initiated: 2018-07-04
Received: 2018-12-06
Workforce 2018-06-30
Analysis:

DATA VERIFICATION

| have verified that the data provided as part of the subsequent assessment package is
consistent with that provided during the previous submission:

Employment and Emploi et
Social Development Canada  Dévsloppernent social Canada
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Yes L1 No

Comments:

| have verified that the data provided in the Achievement Report is consistent with that found
in Forms 1 to 6:
Yes [1 No

Comments:

The period reported on the Achievement report is 2016-04-01 to 2018-06-30. The data from
the current workforce analysis included in the Achievement report is consistent with that found
in Forms 1 to 6 from WEIMS.

ASSESSMENT OF REASONABLE PROGRESS

In the previous assessment many gaps were found in different EEOG’s in each designated

group. In the previous assessment no short and long-term goals were set in either numbers or
percentage format.

Women

01 | Senior Managers Goal not set
02 | Middle & Other Managers Goal not set
03 | Professionals Goal not set
05 | Supervisors Goal not set
06 | Supervisors: Crafts & Trades Goal not set
08 | Skilled Sales & Service Personnel Goal not set
09 | Skilled Crafts & Trades Workers Goal not set
11 | Intermediate Sales & Service Personnel Goal not set
12 | Semi-Skilled Manual Workers Goal not set
14 | Other Manual Workers Goal not set

Assessment/Observations

e EEOG 01 - Out of the 19 new entrants, three were from this designated group. The
market availability is 27.4%. Reasonable effort could not be assessed since no goal was
set.

e EEOG 02 - Out of the 79 new entrants, nine were from this designated group. The
market availability is 38.9%. Reasonable effort could not be assessed since no goal was
set.

e EEOG 03 - Out of the 58 new entrants, 24 were from this designated group. The market
availability is 46.1%. Reasonable effort could not be assessed since no goal was set.

W
Employmerns and Empiol gt ‘ 1007551
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EEOG 05 - Out of the four new entrants, none were from this designated group. The
market availability is 58.7%. Reasonable effort could not be assessed since no goal was
set.

EEOG 06 - Out of the 21 new entrants, one was from this designated group. The market
availability is 5.1%. Reasonable effort could not be assessed since no goal was set.

EEOG 08 - Out of the five new entrants, none were from this designated group. The
market availability is 22.2%. Reasonable effort could not be assessed since no goal was
set.

EEOG 09 - Out of the 150 new entrants, six were from this designated group. The market
availability is 6.2%. Reasonable effort could not be assessed since no goal was set.

EEOG 11 - Out of the 20 new entrants, seven were from this designated group. The
market availability is 70.3%. Reasonable effort could not be assessed since no goal was
set.

EEOG 12 - Out of the 233 new entrants, four were from this designated group. The
market availability is 16.1%. Reasonable effort could not be assessed since no goal was
set.

EEOG 14 - Out of the 129 new entrants, nine were from this designated group. The
market availability is 19.5%. Reasonable effort could not be assessed since no goal was
set.

Aboriginal Peoples

01 | Senior Managers Goal not set
02 | Middle & Other Managers Goal not set
03 | Professionals Goal not set
06 | Supervisors: Crafts & Trades Goal not set
07 | Admin & Senior Clerical Personnel Goal not set
09 | Skilled Crafts & Trades Workers Goal not set
10 | Clerical Personnel Goal not set
11 | Intermediate Sales & Service Personnel Goal not set
12 | Semi-Skilled Manual Workers Goal not set
14 | Other Manual Workers Goal not set

Assessment/Observations

Employment and
Social Developrment

EEOG 01 - Out of the 19 new entrants, none were from this designated group. The
market availability is 2.9%. Reasonable effort could not be assessed since no goal was
set.
EEOG 02 - Out of the 79 new entrants, two were from this designated group. The
market availability is 2.2%. Reasonable effort could not be assessed since no goal was
set.

EEOG 03 - Out of the 58 new entrants, two were from this designated group. The
market availability is 1.4%. Reasonable effort could not be assessed since no goal was
set.

W
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EEOG 06 - Out of the 21 new entrants, one was from this designated group. The market
availability is 5.7%. Reasonable effort could not be assessed since no goal was set.

EEOG 07 - Out of the 19 new entrants, three were from this designated group. The
market availability is 5.0%. Reasonable effort could not be assessed since no goal was
set.

EEOG 09 - Out of the 150 new entrants, nine were from this designated group. The
market availability is 5.8%. Reasonable effort could not be assessed since no goal was
set.

EEOG 10 - Out of the 17 new entrants, none were from this designated group. The
market availability is 4.6%. Reasonable effort could not be assessed since no goal was
set.

EEOG 11 - Out of the 20 new entrants, none were from this designated group. The
market availability is 5.8%. Reasonable effort could not be assessed since no goal was
set.

EEOG 12 - Out of the 233 new entrants, 10 were from this designated group. The market
availability is 7.4%. Reasonable effort could not be assessed since no goal was set.

EEOG 14 - Out of the 129 new entrants, 15 were from this designated group. The market
availability is 10.1%. Reasonable effort could not be assessed since no goal was set.

Persons with Disabilities

01/02 | Managers Goal not set
03 Professionals Goal not set
04 Semi-Professionals & Technicians Goal not set
05 Supervisors Goal not set
06 Supervisors: Crafts & Trades Goal not set
07 Admin & Senior Clerical Personnel Goal not set
08 Skilled Sales & Service Personnel Goal not set
09 Skilled Crafts & Trades Workers Goal not set
10 Clerical Personnel Goal not set
11 Intermediate Sales & Service Personnel | Goal not set
14 Other Manual Workers Goal not set
Assessment/Observations

Employment and
Social Developrment

EEOG 01/02 - Out of the 98 new entrants, two were from this designated group. The
market availability is 3.8%. Reasonable effort could not be assessed since no goal was
set.

EEOG 03 - Out of the 58 new entrants, one was from this designated group. The market
availability is 4.6%. Reasonable effort could not be assessed since no goal was set.

EEOG 04 - Out of the 45 new entrants, none were from this designated group. The
market availability is 13.9%. Reasonable effort could not be assessed since no goal was
set.

Ermpiol et
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e EEOG 05 - Out of the four new entrants, none were from this designated group. The
market availability is 7.8%. Reasonable effort could not be assessed since no goal was
set.

e EEOG 06 - Out of the 21 new entrants, none were from this designated group. The
market availability is 3.4%. Reasonable effort could not be assessed since no goal was
set.

e EEOG 07 - Out of the 51 new entrants, one was from this designated group. The market
availability is 3.5%. Reasonable effort could not be assessed since no goal was set.

e EEOG 08 - Out of the five new entrants, none were from this designated group. The
market availability is 3.8%. Reasonable effort could not be assessed since no goal was
set.

e EEOG 09 - Out of the 150 new entrants, none were from this designated group. The
market availability is 7.0%. Reasonable effort could not be assessed since no goal was
set.

e EEOG 10 - Out of the 17 new entrants, none were from this designated group. The
market availability is 5.6%. Reasonable effort could not be assessed since no goal was
set.

e EEOG 11 - Out of the 20 new entrants, one was from this designated group. The market
availability is 4.8%. Reasonable effort could not be assessed since no goal was set.

e EEOG 14 - Out of the 129 new entrants, none were from this designated group. The
market availability is 4.8%. Reasonable effort could not be assessed since no goal was
set.

Members of Visible Minorities

01 | Senior Managers Goal not set
02 | Middle & Other Managers Goal not set
03 | Professionals Goal not set
04 | Semi-Professionals & Technicians Goal not set
05 | Supervisors Goal not set
06 | Supervisors: Crafts & Trades Goal not set
07 | Admin & Senior Clerical Personnel Goal not set
08 | Skilled Sales & Service Personnel Goal not set
09 | Skilled Crafts & Trades Workers Goal not set
11 | Intermediate Sales & Service Personnel Goal not set
12 | Semi-Skilled Manual Workers Goal not set
14 | Other Manual Workers Goal not set

Assessment/Observations

e EEOG 01 - Out of the 19 new entrants, two were from this designated group. The
market availability is 10.1%. Reasonable effort could not be assessed since no goal was
set.

W
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e EEOG 02 - Out of the 79 new entrants, seven were from this designated group. The
market availability is 15.0%. Reasonable effort could not be assessed since no goal was
set.

e EEOG 03 - Out of the 58 new entrants, seven were from this designated group. The
market availability is 26.5%. Reasonable effort could not be assessed since no goal was
set.

e EEOG 04 - Out of the 45 new entrants, eight were from this designated group. The
market availability is 19.6%. Reasonable effort could not be assessed since no goal was
set.

e EEOG 05 - Out of the four new entrants, none were from this designated group. The
market availability is 17.9%. Reasonable effort could not be assessed since no goal was
set.

e EEOG 06 - Out of the 21 new entrants, none were from this designated group. The
market availability is 5.6%. Reasonable effort could not be assessed since no goal was
set.

e EEOG 07 - Out of the 51 new entrants, one were from this designated group. The market
availability is 9.5%. Reasonable effort could not be assessed since no goal was set.

e EEOG 08 - Out of the 5 new entrants, none were from this designated group. The market
availability is 11.4%. Reasonable effort could not be assessed since no goal was set.

e EEOG 09 - Out of the 150 new entrants, eight were from this designated group. The
market availability is 6.7%. Reasonable effort could not be assessed since no goal was
set.

e EEOG 11 - Out of the 20 new entrants, one were from this designated group. The market
availability is 16.5%. Reasonable effort could not be assessed since no goal was set.

e EEOG 12 - Out of the 233 new entrants, five were from this designated group. The
market availability is 12.1%. Reasonable effort could not be assessed since no goal was
set.

e EEOG 14 - Out of the 259 new entrants, 10 were from this designated group. The market
availability is 14.7%. Reasonable effort could not be assessed since no goal was set.

ASSESSMENT OF REASONABLE EFFORTS
] An assessment of reasonable efforts is not required given that all goals have been met
at 80% or above.

e This assessment covers the data from 2016-04-01 to 2018-06-30. During their initial
assessment, the organization did not set any short or long term goals. Thus reasonable
effort from the organization was not able to assess. Although a lot of gaps were
reduced.

ASSESSMENT OF GOALS

W
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All short and long-term goals are set in numerical and percentage format.
purpose of this assessment only percentage format will be used.

Unless indicated otherwise, all short and long-term goals have been set as per the
labour market availability.
The annual projected turnover is lower than the actual turnover due to the number of
events that occurred with our headcount during 2016 to 2018, shut down US operations
and the oil and gas down turn resulted in a number of layoffs/terminations.

Women

For the

Workforce Analysis Results Goals
Short- | Long-
. . term term Representation | LMA
Employment Equity Occupational Group | Present (3
(EEOG) Gap (1to 3| years
years) | or
more)
# Description # Hor% | #or% % %
01 | Senior Managers -4 27.4 27.4 8.7 27.4
02 | Middle & Other Managers 43 38.9 33.9 11.0 38.9
05 | Supervisors -2 50.0 50.0 42.9 59.5
09 | Skilled Crafts & Trades Workers -5 6.8 6.8 4.5 6.8
11 Intermediate Sales & Service
Personnel -14 50.0 50.0 31.4 70.2
12 | Semi-Skilled Manual Workers -16 15.7 15.7 4.3 15.7
14 | Other Manual Workers =21 19.7 19.7 4.3 19.7

Observations:

Although availability is higher in EEOG 05 and EEOG 11, the goal is appropriately set at
50% to ensure they are inclusive of all genders and to prevent the clustering of women

in these occupations.

All other short and long term goals are set as per the market availability.

Aboriginal Peoples
Workforce Analysis Results Goals
Employment Equity Occupational Group | Present | Short- | Long-
(EEOQG) Gap term | term

Representation

LMA

Employment and

ol et
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(3
(1to 3| years
years) | or
more)
# Description # #Hor% | #or% % %
01 | Senior Managers -1 2.9 2.9 0.0 2.9
04 | Semi-Professionals & Technicians -3 4.3 4.3 0.0 4.3
07 | Admin & Senior Clerical Personnel -4 5.5 5.5 2.0 5.5
10 | Clerical Personnel -2 4.9 4.9 0.0 4.9
11 Intermediate Sales & Service D) 6.3 6.3 0.0 6.3
Personnel
12 | Semi-Skilled Manual Workers -1 7.2 7.2 6.4 7.2
Observations:
Persons with Disabilities
Workforce Analysis Results Goals
Short- | Long-
. . term term Representation | LMA
Employment Equity Occupational Group | Present (3
(EEOG) Gap (1to 3| years
years) | or
more)
# Description # #Hor% | #or% % %
8;/ Managers -6 4.3 4.3 1.1 4.3
03 | Professionals -1 3.8 3.8 2.8 3.8
04 | Semi-Professionals & Technicians -3 4.6 4.6 0.0 4.6
05 | Supervisors -2 13.9 13.9 0.0 13.9
06 | Supervisors: Crafts & Trades -3 7.8 7.8 0.0 7.8
07 | Admin & Senior Clerical Personnel -1 3.4 3.4 2.0 3.4
09 | Skilled Crafts & Trades Workers -7 3.8 3.8 0.5 3.8
10 | Clerical Personnel -3 7.0 7.0 0.0 7.0
11 Intermediate Sales & Service D) 56 56 0.0 56
Personnel
12 | Semi-Skilled Manual Workers -5 4.8 4.8 1.4 4.8
14 | Other Manual Workers -5 5.3 5.3 1.4 5.3

Observations:

2 Employment and

Social Developrment
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Members of Visible Minorities

Workforce Analysis Results Goals
Short- | Long-
] ) term term Representation | LMA
Employment Equity Occupational Group | Present (3
(EEOQG) Gap (1to 3| years
years) | or
more)
# Description # #Hor% | #or% % %
01 | Senior Managers -2 10.1 10.1 0.0 10.1
02 | Middle & Other Managers -13 15.0 15.0 6.5 15.0
03 | Professionals -12 25.2 25.2 14.2 25.2
04 | Semi-Professionals & Technicians -2 20.6 20.6 17.5 20.6
05 | Supervisors -1 17.9 17.9 14.3 17.9
07 | Admin & Senior Clerical Personnel -4 8.8 8.8 5.0 8.8
08 | Skilled Sales & Service Personnel -1 11.3 11.3 0.0 11.3
09 | Skilled Crafts & Trades Workers -8 6.5 6.5 2.7 6.5
11 Intermediate Sales & Service 5 17.0 17.0 29 17.0
Personnel
12 | Semi-Skilled Manual Workers -20 18.5 18.5 4.3 18.5
14 | Other Manual Workers -8 11.9 11.9 5.8 11.9

Observations:

RECOMMENDATION

| recommend that the employer be found:
Xin compliance [lin non-compliance

Having assessed the data submitted by the employer regarding its workforce and considered its
unique circumstances | recommend that the closing letter include the following:

2 Employment and
Social Developrment

Given that there are a number of gaps in each designated groups, the organization may
want to consider partnering with universities or reaching out to professional
associations in order to identify qualified potential employees that are members of the
designated groups to help them in reducing / eliminating the gaps.

As a there are some large gaps present in Women and Members of Visible Minorities
groups, the organization may want to consider conducting an Employment Systems
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Review (ESR) of their recruitment and hiring policies and practices, in order to identify
any potential barriers to the recruitment and retention of individuals specifically in the
two mentioned designated groups.

Guidance on conducting an employment systems review is available on the Labour
Program website (Step 2-2 of the modules): https://equity.esdc.gc.ca/sgiemt-
weims/emp/W.2.3msM.1lintInf.4%40-eng.isp?&&cid=aide-

help& ga=2.252268041.1845905918.1519931408-1912045188.1507820070.

Name of Analyst: Neena Sharan

Date: December 10, 2018
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Nyirasafari, Ange AN [NC]

From: Sharan, Neena N [NC] on behalf of EE-EME

Sent: December 19, 2018 9:32 AM

To: 'sfoster@tervita.com'; jeprice@tervita.com'; 'Chaitan, Caron'

Subject: Government of Canada Agreement Number: 090199 — Notification of Compliance

with the Federal Contractors Program

Cette information est également disponible en frangais sur demande.

Dear Steve Foster:

I am writing to inform you that the subsequent compliance assessment initiated on July 04, 2018 has been completed.
As a result of the assessment, Tervita Corporation has been found to be in compliance with the requirements of the
Federal Contractors Program (FCP) under the Employment Equity Act.

The purpose of this subsequent assessment was to verify whether or not your organization has maintained
compliance with the requirements of the FCP and made reasonable progress and/or reasonable efforts to achieve
employment equity.

Based on a review of the information submitted by your organization for this subsequent assessment, you will find
recommendations below for your consideration to ensure the ongoing success of the Tervita Corporation employment
equity program.

e Given that there are a number of gaps in each designated groups, the organization may want to
consider partnering with universities or reaching out to professional associations in order to
identify qualified potential employees that are members of the designated groups to help them in
reducing / eliminating the gaps.

e As a there are some large gaps present in Women and Members of Visible Minorities groups, the
organization may want to consider conducting an Employment Systems Review (ESR) of their
recruitment and hiring policies and practices, in order to identify any potential barriers to the
recruitment and retention of individuals specifically in the two mentioned designated groups.

e Guidance on conducting an employment systems review is available on the Labour Program website
(Step 2-2 of the modules): https://equity.esdc.ge.ca/sgiemt-weims/emp/W.2.3msM.1intinf.4%40-
eng.isp?R&cid=aide-help& pa=2.252268041.1845905918.1519931408-1912045188.1507820070.

Under the terms of the FCP, your organization will be selected for subsequent compliance assessments every three
years. The next assessment will be initiated on July 04, 2021. Future compliance assessments will continue to focus
on the achievement of reasonable progress in meeting the goals established by your organization.

When your organization is notified of the next assessment, the following information will be required by the due date:

o Workforce data (Forms 1 to 6) at the national level,

e An updated workforce analysis; and

¢ A completed Achievement Report that includes revised short-term and long-term numerical goals for any
gaps in representation.

These documents will allow the Labour Program to assess whether or not reasonable progress has been made since
the previous assessment. If over the three year period reasonable progress has not been made, Tervita Corporation
will be required to demonstrate that it has made reasonable efforts to achieve its goals. We encourage your
organization to develop an action plan to ensure that goals will be met.

The FCP does not prescribe measures to be undertaken. Each federal contractor is encouraged to implement

employment equity in ways that are meaningful and relevant to their organization. Evidence of reasonable efforts
could include:
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o the implementation of initiatives to foster a diverse and inclusive workplace;

e measures to remove employment barriers;

o tailored programs to attract and retain designated group members in areas where they are under-
represented; and

o the establishment of accountability mechanisms supported by senior management to ensure that goals are
met.

Labour Program officers are available to answer questions and provide guidance. You may also visit our website to
access a humber of tools and a series of training modules. In particular, we encourage your organization to continue
using the Workplace Equity Information Management System (WEIMS) which can assist you in generating your
workforce data and analysis.

Should you require any further information regarding your organization’s obligations under the FCP, please contact us
by email at eg-eme@hrsde-rhdee.ge.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish Tervita Corporation
continued success in achieving a diverse and inclusive workplace.

Sincerely,

Workplace Equity Team

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
ee~eme@hrsde-rhdec.ge.ca
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